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Jlucta onwTnX NuTarba 3a cepTuduKaLmjy U Haa3op Hag opraHusaumjama 3a 06yKy KOHTPOIOpa ieTerba 2

PedepeHua TpasunHMKa o0  Ao3sonama
KOHTPOJIOpa fneTera, LUeHTpuma 3a O6GYKy u
Ba3AyXona0BHO-MeAULUHCKMM LeHTpUMa
(npeyseTa Ypepn6a EY 6p. 2015/340)

PerynaTtopHu 3axTeBu 3a cepTuduKauujy M Hag3op Hag opraHusaumjama 3za obyKy KOHTposiopa
netera

AHekc lIl AEO ATCO.OR

noAAEO b - 3AXTEBU 3A OPFTAHU3ALIUIE 3A OBYKY KOHTPOJIOPA NIETEHA

ATCO.OR.B.015 NMpomeHe y opraHusaLMjama 3a o6yky

(a) Oa nn opraHusaumja 3a 0BYKy 3axTeBa MNPETXOAHO 0f0bpere 0f, HaA/IekHe BAacTM 3a MNpomeHe Yy
opraHM3aumju Koje nmajy ytmuaja Ha cepTudumKaTt uam ycnose ogobperba opraHusaumje 3a 06yKy AN HEKn
peneBaHTaH eleMeHT cucTema pykoBohera opraHusaumjom 3a 06yKky?

(6) Oa nu ce opraHusaumja 3a 06yKy forosopuaa ca HagnexHom snawhy o NpoMeHama Koje 3axTeBajy NpeTxoaHo
op0b6perse y3 OHe Koje cy HaBeaeHe y Tauku (a)?

(u) Aa nv opraHmsaumja 3a 06yKy nogHoOCK 3axTeB 3a Aobujarbe og0b6perba Koje U3aaje Haa/lexkHa BNacT 3a CBakKy
NPOMeHy Koja 3axTeBa NpeTxoaHo o40bperbe y CKnaay ca Taykom (a) u (6)?

[a nu ce 3axTeB AoCTaB/ba Npe cnposoherba CBaKe OBAKBE NPOMEHE, Kako 61 ce omoryhnno HaanexHoj
BAacTU fda YTBPAM CTa/sHy ycarnaleHoCT ca OBOM ypeabom M Aa u3meHu, npema notpebu, ceptudukar
opraHu3aumje 3a 0byKky u ogrosapajyhe ycnose ogobpetba Koje ce npunaxe y3 wera?

[a nv opraHusaumja 3a 06yKy A0CTaB/ba Hag/1eXKHO]j BNACTU CBY PENEBaHTHY AOKYMEHTaUNjy?

(a) Oa nn opraHM3aumja 3a 0b6yKy ogmax obaBellTaBa Hag/1eKHY B/ACT O NPOMEHaMa y efleMeHTMMa Koju cy
HaBeAeHW y Tauku (a) ycnen HenpeaBuheHMX OKOIHOCTH, Kako b1 ce aobuno ogobpetrbe no noTpedbu?

(e) Oa nu opraHusaumja 3a 0byKy ynpaB/ba CBMM NpOMEHaMa Koje He 3axTeBajy NPeTXoAHo ogobperse 1 ga M o
tbMMa o0baBeLlTaBa HaZ/1eXKHY BACT, KaKo je AeduHMCaHO y NpoLeaypu Kojy je 0406puna HagnexHa BacTy
cknaay ca ATCO.AR.E.0107?

(d) Oa nv opraHnsaumja 3a 06yKy obaBelTaBa HaANEKHY BACT KaZa NPEeKMHE ca CBOjMM aKTUBHOCTMMA BE3aHUM
3a npomeHe?

AMC1 ATCO.OR.B.015 Changes to the training
organisation

GENERAL

(a) Training organisations should inform the competent authority of any changes to personnel specified in
Annex IlIl (Part ATCO.OR) that may affect the certificate or the training approval attached to it.
(b) Training organisations should send to the competent authority each management system documentation
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amendment. Where the amendment requires the competent authority’s approval, the training organisation
should receive it in writing.

GM1 ATCO.OR.B.015 Changes to the training
organisation

GENERAL

(a) Examples of changes that may affect the certificate or the terms of approval of the training organisation or
the training organisation’s management system are listed below:

(1) the name of the training organisation;

(2) change of legal entity;

(3) the training organisation’s principal place of operation;

(4) the training organisation’s type(s) of training;

(5) additional locations of the training organisation;

(6) the accountable manager;

(7) any of the persons referred to in Part ATCO.OR;

(8) the training organisation’s documentation as required by Subpart ATCO.OR.B on safety policy and
procedures;

(9) the facilities.

(b) Prior approval by the competent authority is required for any changes to the training organisation’s
procedure describing how changes not requiring prior approval will be managed and notified to the
competent authority.

GM2 ATCO.OR.B.015 Changes to the training
organisation

CHANGE OF NAME

A change of name requires the training organisation to submit a new application as a matter of urgency.
Where this is the only change to report, the new application can be accompanied by a copy of the
documentation previously submitted to the competent authority under the previous name, as a means of
demonstrating how the training organisation complies with the applicable requirements.

HanomeHa: MpomeHe Koje 3axTeBajy npeTxoaHo oaobpere Cy AeTa/bHO HaBegeHe y ynyTcTBy Ha web
cTpaHuum [iupekropara.

ATCO.OR.B.030 Hanasun

(a) Oa nu je opraHm3aumja 3a 0byKy HaKoH Npujema obaBeluTerba O Hafa3MMa Koje je U3gana HagnexKHa BNacTy
cknagy ca ATCO.AR.E.015 ytBpamna y3poK Hanasa?

(6) Oa nu je opraHnsaumja 3a 06yKy HaKOH Npujema obaBeluTeEHa O Ha/a3MMa Koje je M3gana Hag/1exHa BnacTy
cknagy ca ATCO.AR.E.015 pedunHUCcana akUMOHN NAaH KOPEKTUBHUX Mepa’?

(u) Oa nu je opraHusaumja 3a 06yKy HaKOH Npujema obaBeluTeHa O Hala3MMma Koje je U3gana HaglexHa BnacTy
cknaay ca ATCO.AR.E.015 poKasana HageXKHOj BNAaCcTU Aa Cy KOPeKTUBHE Mepe oarosapajyhe cnposegeHe y
POKY KOju je noroBopeH ca Tom Baawhy, Kao wo je aedpuHuncaHo y ATCO.AR.E.0157?
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GM1 ATCO.OR.B.030(a),(b) Findings

CORRECTIVE ACTION PLAN AND ROOT CAUSE

(a)Corrective action is the action to eliminate the root cause of a non-compliance in order to prevent its
recurrence.

(b)Determination of the root cause is crucial for defining effective corrective actions.

GM2 ATCO.OR.B.00(c) Findings

COMPETENT AUTHORITY

When reference is made to the competent authority, this means either the competent authority that has
issued the certificate or the competent authority ensuring oversight of activities, if they are different, based
on the agreement concluded between the authorities.

HanomeHa: Mpouec 3a noctynawe ca Hasnasuma 6u Tpebano ga byae AeduHUCAH y OKBUPY cucTema
MeHalMeHTa opraHusaumje 3a 06yKy KOHTPOOPa NeTekba.

ATCO.OR.B.035 TpeHyTHa peaKuuja Ha 6e36e4HOCHMU
npo6nem

[a nun opraHmsaumja 3a 06yKy cnposoau cBaky 6e3beaHOCHY Mepy KOjy je HasoXunna Haa/exHa BAacT y cknaay
ca ATCO.AR.C.001(a)(3) 3a akTMBHOCTN OpraHM3aLmja 3a 0byKy?

ATCO.OR.B.040 MNpwujase porahaja

(a) La nn opraHmsaumje 3a 06yKy Koje cnpoBoae 06yKy Ha pagHOM MECTY NpujaB/byjy Hag eXKHO]j BNAacTU U CBAKOj
[Apyroj opraH13aumjm 3a Kojy Ap»KaBa onepaTtepa 3axTeBa Aa byae obaBeluTeHa CBAKM yaec, 036u/bHY Hesroay
n gorahaj Kao WwTo je aedpuHucaHo y Ypeabu (EY) 6p. 996/2010 Esponckor napnameHta u Caseta 1 Ypeabu
(EY) 6p. 376/2014, a Koju npom3ahy 13 HLUXOBUX aKTUBHOCTM 0byKe?

(6) Oa nu ce npujaBe focTaB/bajy WTo je npe moryhe, ann y cBakom c/iyyajy y poKy of, 72 yaca o Kaja je
opraHu3aumja 3a 0byKy yTBpAmMaa CTakbe Ha Koje ce NpujaBa 04HOCK, OCUM Y CyYajy Kafa U3y3eTHe OKOJIHOCTU
0BO CnpeyvyaBsajy

(u) Oa nm opraHusyaumje 3a 0byKy, ako je peneBaHTHO, U3pahyjy A0AATHWU M3BELLTAj Y KOjeM HaBOAE AeTas/be O
Mepama Koje HamepaBajy 4a npeay3mMy Kako 6y ce cnpeunnm candHm gorahaju y 6yayhHocTu, unm ce ytepae
oBe mepe?

(a) Aa nm cy npujase HaseaeHe y Tau. (a), (6) n (u), He gosoaehn y nuTtarbe Ypeaby (EY) 6p. 996/2010 n Ypeaby
(EY) 6p. 376/2014, ypaheHe y 06AMKY M HA HAYMH KOjU je YCNOCTaBMAA HaZ/1eXHa BNAcT U 4a /M CagpiKe cBe
Ba)KHe MHPOopMaLLMje 0 CTakby O KOM OpraHu3aumja 3a 0byKy MMa casHare?

GM1 ATCO.OR.B.040 Occurrence reporting

The training organisation’s report should focus on occurrences taking place during on-the-job training with
regard to the training aspects involved.

The report may be submitted together with or as an integral part of the report prepared by the air navigation
service provider

HanomeHa: Huje npMmeH/bMBO Ha opraHM3aLmje 3a NoYeTHy 06yKy KOHTPO/IOPa /leTerba.
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AHekKc Il

noaAaeo U - CUCTEM PYKOBOBEHA OPTAHU3ALUIA 3A OBYKY KOHTPOJIOPA JIETEHA

ATCO.OR.C.001 Cuctem pykoBoherba opraHusauuja
3a 06yKy

[a nu je opraHmsaumja 3a 06yKy ycroctaeuia, CNpoBea v Aa M O4piKaBa cuctem pykosohera?

GM1 ATCO.OR.C.001 Management system of training organisations

The requirements for the management system of training organisations may be satisfied if the air navigation
service provider’s management system/safety management system (SMS) specifically covers the requirements
of this Regulation.

ATCO.OR.C.001(a)
Cucrem pykosoherba opraHusaumja 3a o6yky

(a) Oa nm je opraHusaumja 3a 06yKy ycnoctasuna, Cnposena u Aa v oapKasa cMcTem pykoBohera Koju obyxsaTa
jacHo peduHUcaHe NUHMje OYKHOCTM M OAFOBOPHOCTM Y LLeN0j opraHu3aumju, ykbydyjyhn HenocpegHy
O/ZFOBOPHOCT OArOBOPHOI pyKoBoAMOL 3a 6e3begHoCT?

ATCO.OR.C.001(6)
Cucrem pykosoherba opraHusaumja 3a o6yky

(6) Oa nu je opraHusaumja 3a 0byKy ycnocTasumaa, CNpoBena 1 Aa M oAprKaBa cuctem pykosoherba Koju obyxsaTa
ONWC LeNIOKYMHUX NPUHLMNA OpraHM3aumje y norneay 6esbegHoctu, Kpos nonnTuky 6esbesHocTn?

AMC1 ATCO.OR.C.001(b) Management system of
training organisations

SAFETY POLICY

The safety policy should:

(a) be endorsed by the accountable manager;

(b) clearly identify safety as the highest organisational priority over commercial, operational, environmental or
social pressures;

(c) include a commitment to:

(1) improve towards the highest safety standards;

(2) comply with all applicable legal requirements, meet all applicable standards and consider best practices;
(3) provide appropriate resources; and

(4) enforce safety as the primary responsibility of all managers and staff;

(d) be communicated, with visible endorsement, throughout the organisation;

(e) include safety reporting and just culture principles;

(f) enhance and embed safety culture and safety awareness; and

(g) be periodically reviewed to ensure it remains relevant and appropriate to the training organisation.

ATCO.OR.C.001(u)
Cucrem pykosoherba opraHusaumja 3a o6yky

(u) Aa v je opraHmnsaumja 3a obyKy ycnocTasunaa, cCnpoBena v Aa M o4pKaBa cucTem pykosohera Koju obyxsaTa
yTBpHUBatbe OMacHOCTM MO Ba3AyxonnoBHy H6e3bedHOCT Koje cy nociefmua aKTMBHOCTM OpraHusauuje 3a
00YKy, FbUXOBY OLIEHY U ynpaB/batbe NpaTehum pusnMuuma, yKbydyjyhu akTUBHOCTM 33 YMakberbe pU3MKa U
BepuduKaumjy rouxose ePpekTMBHOCTU?
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AMC1 ATCO.OR.C.001(c) Management system of
training organisations

IDENTIFICATION OF AVIATION SAFETY HAZARDS

For training organisations not providing on-the-job training, the hazard identification process may be limited
to a demonstration that there are no hazards directly identified. However, the training should be designed so
as to ensure future safe operations.

ATCO.OR.C.001(g)
Cucrem pykosoherba opraHusaumja 3a o6yky

(8) Da nv je opraHmnszaumja 3a 0byKy ycnoctasuaa, CNpPoBea v Aa M O4PKaBa CUCTEM pyKoBohera Koju 0byxsaTa
oAp)KaBarbe 06y4eHOCTU M CTPYYHOCTM 0CO6sba 3a M3BPLLIABAHE HUXOBUX 3a4aTaKa?

AMC1 ATCO.OR.C.001(d) Management system of
training organisations

PERSONNEL

A training organisation should demonstrate that:

(a) a list of activities with relevant needed competence has been established;

(b) their personnel have the relevant competence needed to fulfil the activities they are required to perform;
(c) their personnel maintain a level of competence through training as appropriate;

(d) their theoretical and practical instructors are qualified in accordance with Part ATCO, Subpart C of this
Regulation;

(e) their practical instructors either hold an OJTI endorsement or an STDI endorsement;

(f) their assessors hold an assessor endorsement; and

(g) their synthetic training device instructors and assessors demonstrate knowledge of and receive refresher
training in current operational practices.

ATCO.OR.C.001(e)
Cucrem pykosoherba opraHusaumja 3a o6yky

(e) Aa nu je opraHusaumja 3a 06yKy ycnocTasuaa, CNpoBena v Aa M oApKasa cuctem pykosohera Koju obyxsaTa
[OOKYMEHTALMjy O CBMM K/bYYHMM MpoLecMma cuctema pykosohera, yK/bydyjyhu npouec ynosHaBaka
0cob/ba ca HUXOBMM OATOBOPHOCTMMA M NPOLLeAYPOM 33 USMEHY U JOMNYHY OBE AOKYMeHTaLmje?

AMC1 ATCO.OR.C.001(e) Management system of
training organisations

PROCESSES

Training organisations should demonstrate that the management system:

(a) policies, processes and procedures are monitored to ensure they are current and subject to periodic
review and amendment, when necessary, to maintain their continued accuracy and suitability;

(b) allows for the impromptu recognition and initiation of improvements to policies, processes and
procedures between periodic reviews;

(c) controls, records and tracks changes to all of the management system policy, process and procedure
documents;

(d) includes a master record index that lists all the policies, processes and procedures; and

(e) includes as a minimum the following:

(1) master record index;

(2) training provider certificate;

(3) management structure;
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(4) staff role profiles including accountabilities and responsibilities;
(5) training manuals, plans and courses;

(6) evidence of regulatory compliance;

(7) change control process;

(8) safety management manual;

(9) course design documents;

(10) instructor/assessor qualification and competence records.

ATCO.OR.C.001(¢)
Cucrem pykosoherba opraHusaumja 3a o6yky

(¢) Aa nu je opranusaumja 3a 06yKy ycnocTaBuaa, CNPOBEa U Aa M 04p¥KaBa cuctem pykosoherba Koju obyxeata
npouec npahera ycarnaweHoCcTM oOpraHusauuMje ca peseBaHTHMM 3axTeBuma M Aa au  npahere
ycarnaweHocTu obyxBaTa cMCTeM NOBPATHUX MHPOPMaLMja O HanasmMma OArOBOPHOM PYKOBOAMOLY, Kako 6u
ce 06e3beanno epeKkTMBHO cnpoBoherbe KOPEKTUBHMX Mepa Npema noTpebu?

AMC1 ATCO.OR.C.001(f) Management system of
training organisations

COMPLIANCE MONITORING

(a) The implementation and use of a compliance monitoring function should enable the training organisation
to monitor compliance with the relevant requirements of this Regulation.

(b) Training organisations should specify the basic structure of the compliance monitoring function applicable
to the activities conducted.

(c) The compliance monitoring function should be structured according to the activities of the training
organisation to be monitored.

AMC2 ATCO.OR.C.001(f) Management system of
training organisations

COMPLIANCE MONITORING

The person designated for the compliance monitoring function should be responsible for the review and
continuous improvement of the established management system’s policies, processes and procedures. The
following tools are essential to the ongoing continuous improvement process:

(a) organisational risk profile;

(b) risk management plan;

(c) coherence matrix;

(d) corrective and preventive action reports; and

(e) inspection and audit reports.

GM1 ATCO.OR.C.001(f) Management system of
training organisations

EXAMPLE OF COMPLIANCE MONITORING SYSTEM

(a) Training organisations may monitor compliance with the procedures they have designed to ensure safe
activities. In doing so, they may, as a minimum, and, where appropriate, monitor:

(1) the organisational structure;

(2) the plans and objectives;

(3)the privileges of the organisation;
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(4) the manuals, logs and records;

(5) the training standards;

(6) the management system.

(b) Organisational set-up

(1) To ensure that the training organisation continues to meet the requirements of this Regulation, the
accountable manager may designate a person responsible for the compliance monitoring function whose role
is to verify, by monitoring the activities of the organisation, that the standards required by this Regulation and
any additional requirements as established by the organisation are met under the supervision of the relevant
head of the functional area. For small training organisations, these identified functions can be fulfilled by the
same person.

(2) The person designated for the compliance monitoring function should be responsible for ensuring that the
compliance monitoring programme is properly implemented, maintained and continually reviewed and
improved.

(3) The designated person responsible for the compliance monitoring function should:

(i) have direct access to the accountable manager; and

(ii) have access to all parts of the training organisation and, as necessary, to any contracted organisation.

(c) Compliance monitoring documentation

(1)Relevant documentation could include the relevant part(s) of the training organisation management
system documentation.

(2) In addition, relevant documentation could also include the following:

(i) terminology;

(ii) specified activity standards;

(iii) description of the organisation;

(iv) allocation of duties and responsibilities;

(v) procedures to ensure regulatory compliance;

(vi) compliance monitoring programme, reflecting:

(A) schedule of the monitoring programme;

(B) audit procedures;

(C) reporting procedures; (D) follow-up and corrective action procedures; and

(E) recording system;

(vii) training elements referred to in paragraph 4(b); and

(viii) document control.

(d) Training
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(1) Correct and thorough training is essential to optimis e compliance in every training organisation. In order
to achieve significant outcomes of such training, the training organisation needs to ensure that all personnel
understand the objectives laid down in the organisation’s manual.

(2) Those responsible for managing the compliance monitoring function should receive training in this task.
Such training could cover the requirements of compliance monitoring, manuals and procedures related to the
task, audit techniques, reporting and recording.

(3) Time needs to be provided to train all personnel involved in compliance management and for briefing the
rest of the personnel.

(4) The allocation of time and resources needs to be governed by the activities covered by the training
organisation.

GM2 ATCO.OR.C.001(f) Management system of
training organisations

COMPLIANCE MONITORING

(a) These tools and processes related to the compliance monitoring function are interrelated and help define
the continuous improvement efforts of the organisation. For example, any corrective or preventive action
report could identify a deficiency or an opportunity for improvement. The person responsible for the
compliance monitoring function would then be required to ensure the identified issue was addressed and the
corrective or preventive action effectively implemented. The same would be true if the discovery of an issue
was identified during an inspection or audit.

(b) The effective implementation of change and the subsequent validation that the change did result in the
desired outcome is critical to the continuous improvement process. Simply introducing a well-meaning
suggestion for improvement into the organisation without carefully managing that change could have
undesirable consequences. It is, therefore, the responsibility of the person in charge of the compliance
monitoring function to introduce, monitor and validate improvement efforts.

(c) A simple but effective process to use in managing continuous improvement is known as the plan-do-
check-act, or PDCA, approach:

(1) plan — map out the implementation of the recommended change, identifying at least:

(i) those people who will be affected by the change;

(i) the required measures necessary to mitigate risk; and

(iii) the desired outcome and its intended consequences.

(2) do — execute the implementation plan once all affected groups have accepted the proposal and
understand their role in ensuring its success;

(3) check — apply sufficient quality control ‘stage’ checks throughout the implementation phase to ensure
any unintended deviations in the execution are identified and addressed without delay; and

(4) act — analyse the results and take appropriate action as necessary.
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ATCO.OR.C.001(r)
Cucrem pykosoherba opraHusaumja 3a o6yky

(r) Aa nm je opraHusaumja 3a 0byKy ycnocTtaBuia, CNpoBesia M Aa AN OApyKaBa cUCTeM pyKoBohera Koju je
CpasmepaH Be/IMUYNHU OpraHu3aLmje U leHUX aKTUBHOCTK, y3umajyhu y 063up onacHocTn n npatehe pusmke
KOjW Cy CBOJjCTBEHM 33 OBE aKTUBHOCTU?

AMC1 ATCO.OR.C.001(g) Management system of
training organisations

SIZE, NATURE AND COMPLEXITY OF THE ACTIVITY

(a) A training organisation should be considered as complex when it has a workforce of more than 20 full-time
equivalents (FTEs) involved in the activity subject to Regulation (EC) No 216/20082 and its Implementing
Rules.

(b) A training organisation with up to 20 FTEs involved in the activity subject to Regulation (EC) No 216/2008
and its Implementing Rules may also be considered complex based on an assessment of the following factors:
(1) the extent and scope of contracted activities subject to the certificate, in terms of complexity; and

(2) the different types of training provided, in terms of risk criteria

ATCO.OR.C.005
YrosopeHe akTUBHOCTU

(a) Oa nu je opraHmsaumje 3a 0byky 06e3beguna, Kaga yrosapa Uam Kynyje HEKU A,eo CBOjUX aKTMBHOCTH, Aa
YroBOpEHa UK Kyn/beHa aKTUBHOCT UN Ae0 aKTUBHOCTM byay ycarnaweHu ca Baxkehnm 3axteBnma’?

(6)Kama opraHusaumja 3a 0byKy yroBapa HEKM [0 CBOjUX aKTMBHOCTM Ca OPraHM3aumMjom Koja Huje
cepTMduKOBaHa y CKIady ca OBOM ypeabom 3a obaB/batbe TaKBUX AKTMBHOCTM, Aa /M Ta YroBOpHa
opraHusauuvja pagy npema ycnosuma ogpobpersa Koje je geo cepTudMKaTa Koju je M3aaT YyroBOPHO]
opraHu3aumju 3a obyky 1 fa nu je yroBopHa opraHusaumja 3a obyky obesbeamna ga ce Haa/1eXKHOj Bactm
omoryhu npucTyn yroBopHOj opraHn3aumjm, Kako 6m yTBpamaa CTasHy ycarnalweHocT ca Baxehmum 3axteBuma’?

HanomeHa: YKONMKO Cy HeKe aKTUBHOCTM YrOBOpPEHe Ca CMO/bHMM CcapagHULMMA, HafNeXKHOj BNacTu je
notpe6bHO AOCTaBMTM NUCAHE YroBope.

AMC1 ATCO.OR.C.005 Contracted activities

(a) Training organisations may decide to contract certain parts of their activities to external organisations.
(b) A written agreement should exist between the training organisation and the contracted organisation
clearly defining the contracted activities and the applicable requirements.

(c) The contracted safety-related activities relevant to the agreement should be included in the training
organisation’s compliance monitoring programme.

(d) Training organisations should ensure that the contracted organisation has the necessary authorisation or
approval when required, and commands the resources and competence to undertake the task.

GM1 ATCO.OR.C.005 Contracted activities

RESPONSIBILITY WHEN CONTRACTING ACTIVITIES

(a) Regardless of the approval status of the contracted organisation, the contracting organisation is
responsible to ensure that all contracted activities are subject to hazard identification and risk management as
required by ATCO.OR.C.001(c) and to compliance monitoring as required by ATCO.OR.C.001(f).

(b) When the contracted organisation is itself certified to carry out the contracted activities, the organisation’s
compliance monitoring should at least check that the approval effectively covers the contracted activities and
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that it is still valid.

ATCO.OR.C.010(a) 3axTeBu 3a ocobsbe

(a) Oa nu je opraHmsaumja 3a 0byKy MMeHoBaa 04roBOPHOr PyKoBOAMOL,A?

ATCO.OR.C.010(6) 3axTeBu 3a ocob/be

(6) Oa nun je opraHM3aumja 3a 06yKy MMeHOBaNa NLE UK MLLA KOja Cy OAroBOPHaA 3a 06YKY U a v Cy OBaKBO
NNUE UM LA KPajbe 0AroBOPHA OAFOBOPHOM PYKOBOAMOLLY ?

GM1 ATCO.OR.C.010(b),(c) Personnel requirements

(a) Training organisations may nominate the person responsible for training and a person or persons
subordinate to him or her as chief training instructor(s)/unit responsible training officer(s).

(b) Usually, training organisations nominate only one person responsible for training.

(c) Prerequisites, typical function and responsibilities of the person responsible for training may be:

(1) to have extensive experience in instructing for all types of ATC training and possess sound managerial
capability;

(2) to have overall responsibility for ensuring satisfactory integration of all training provided and for
supervising the progress of the persons undertaking training;

(3) to be responsible for coordinating and delegating the contact to the competent authority in training-
related issues; and

(4) to be ultimately responsible to the accountable manager.

(d) Prerequisites, typical functions and responsibilities of the chief training instructor(s)/unit responsible
training officer(s) may be:

(1) to have extensive experience in instructing for all types of ATC training and possess sound managerial
capability;

(2) to have responsibility for ensuring satisfactory training is provided and for supervising the progress of the
persons undertaking training in the areas that have been delegated by the person responsible for training;
(3) to report to the person responsible for training

ATCO.OR.C.010(u) 3axTeBu 3a ocobsbe

(u) Ja nm opraHmsaumja 3a 06yKy MMa J0BO/BHO KBaMUMKOBAHOr 0C0b/ba 3a NNaHMpPaHe 334aTKe Y aKTUBHOCTH
Koju Tpeba na ce obassbajy y cknagy ca Baxkehum 3axTeBuma?

ATCO.OR.C.010(n) 3axTeBu 3a ocobsbe

(&) Oa nu opraHmnsaumja 3a obyKy Bogu eBUAEHLMJY O MHCTPYKTOPMMA Teopujcke obyKe, Koja obyxBaTa HMxoBe
peneBaHTHe npodecnoHanHe KBanudukaumje, ogrosapajyhe 3Harbe U UCKYCTBO, KaO M [AOKase O TOMme,
NPOLLEHY HbUXOBUX TEXHMKA 0BYKe M NpegMeTe Koje MMajy NpaBo 4a npeaajy?

ATCO.OR.C.010(e) 3axTeBu 3a ocobse

(e) Aa v je opraHu3auumja 3a 06yKy ycnocTasua NpoLeaypy 3a o4prKaBakbe CTPYHHOCTU MHCTPYKTOPA TEOPUjCKe
obyke?

ATCO.OR.C.010(¢) 3axTeBu 3a ocobbe

(d) Oa nu je opraHmsaumja 3a 0byky 0b6e3beamna ga MHCTPYKTOPM NPaKTUYHE 0ByKe U NpoueHMBadYn yCnewHo
3aBpLue 06yKy OCBeKeHa 3HaHba Kako 61 Morav Aa npoayske Ta onawhersa?
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ATCO.OR.C.010(r) 3axTeBu 3a ocobmwe

(r) Oa nu opraHusaumja 3a 0byKy BOAM €BUAEHUM]Y O INLLMMA KOja CY KBasMbUKOBaHa 3a NPOLEHY CTPYYHOCTH
MHCTPYKTOpPaA NpaKkTuyHe obyKke W CTPYYHOCTM NpouermBaya, y cknagy ca ATCO.C.045, ca HMXOBUM
oarosapajyhum osnawhernma?

ATCO.OR.C.015(a) MpocTopumje n onpema

(a) Oa nn opraHusaumja 3a 0byKy MMa npoctopuje Koje um omoryhaeajy nssohere u pykosohere naaHupaHMm
334aLMMa M aKTUBHOCTMMA Y CKNaZy Ca OBOM ypeabom?

AMC1 ATCO.OR.C.015(a) Facilities and equipment

(a) General areas

A training organisation should have access to facilities appropriate to the size and scope of the intended
operations provided in an environment conducive to learning.

(b) Training areas

For training organisations providing theoretical training, the facilities should also include sufficient suitably
equipped classroom areas.

GM1 ATCO.OR.C.015(a) Facilities and equipment

(a) General areas

These facilities should include general areas, which consist of sufficient:

(1) office space for managerial and administrative as well as training staff;

(2) rooms for study and testing;

(3) library facilities; and

(4) storage areas, including secure areas for training and personnel records.

(b) Training areas

For training organisations providing practical training, the facilities should also include sufficient:
(1) rooms for briefing and debriefing; and

(2) suitably equipped rooms for practical training.

ATCO.OR.C.015 MpocTopumje n onpema

(6) Aa nu je opraHusaumja 3a 0byKy obesbegmnna aa cMHTETUYKM ypehaju 3a 0byKy byay ycarnaweHu ca Barkehum
cneundmrKaumjama 1 3axTeBMMA Koju cy ogrosapajyhu 3a 3agatak?

(1) Oa nm je opraHusaumja 3a obyky obesbeanna aa, y ToKy obyke Ha pagHOM MECTY, MHCTPYKTOP MMa UCTy
MHGOPMaLMjy Kao n nnue Koje je Ha OJT o0byum M mexaHU3mMe Aa 0AMax UHTEPBEHMULIE?

AMC1 ATCO.OR.C.015(b) Facilities and equipment

SPECIFICATIONS FOR SYNTHETIC TRAINING DEVICES

(a) Synthetic training devices classifications

Synthetic training devices used for training should be classified according to one of the following
classifications:

(1) simulator (SIM);

(2) part-task trainer (PTT).

(b) Synthetic training device (STD) criteria

If an STD is used for training, it should be approved by the competent authority as part of the course approval
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process for any training plan. Training organisations should demonstrate how the STD will provide adequate
support for the intended training, in particular, how the STD will meet the stated objectives of the practical
training exercises and enable the performance objectives to be assessed to the level determined in the
training programme.

This demonstration and the related documentation should include the following relevant criteria:

(1) the general environment, which should provide an environment in which STD exercises may be run without
undue interference from unrelated activities;

(2) the STD layout;

(3) the equipment provided;

(4) the display presentation, functionality, and updating of operational information;

(5) data displays, including strip displays, where appropriate;

(6) coordination facilities;

(7) aircraft performance characteristics, including the availability of manoeuvres, e.g. holding or instrumental
landing system (ILS) operation, required for a particular simulation;

(8) the availability of real-time changes during an exercise;

(9) the processes by which the training organisation can be assured that staff associated with the training
conducted with the use of an STD are competent;

(10) the degree of realism of any voice recognition system associated with the STD; and

(11) where a simulator is an integral part of an operational ATC system, the processes by which the training
organisation is assured that interference between the simulated and operational environments is prevented.
The extent to which the STD achieves the above criteria will be used to determine the adequacy of the STD for
the proposed use. As a general principle, the greater the degree of replication of the operational position
being represented, the greater the use will be possible for any particular training.

(c) STD used for pre-on-the-job training

When an STD is used for pre-on-the-job training and the training time is counted as operational training, the
STD classification should be a full-size replica of a working position, including all equipment, and computer
programmes necessary to represent the full tasks associated with that position, including realistic wind at all
levels to facilitate SRA. In the case of a working position at a tower unit, it includes an out-of-the-tower view.

ATCO.OR.C.020(a) Bohere eBupeHumje

(a) Oa nn opraHusaumja 3a 0byKy YyBa AeTa/bHy €BMAEHUMjy O AMUMMA Koja ce obyyaBajy MAM Koja cy ce
obyuaBana, Kako 61 NoKasana Aa Cy CBY 3axXTEBM Nporpama obyKe UcnyreHun?

AMC1 ATCO.OR.C.020(a) Record keeping

Training organisations should maintain the following records:
(a) Records of persons undertaking training:
(1) personal information;
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(2) details of training received including the starting date of the training, as well as the results of the
examinations and assessments;

(3) detailed and regular progress report forms;

(4) certificate of completion of training courses

ATCO.OR.C.020(6)
Bohemwe eBugeHumje

(6) Aa nw je opraHn3saumja 3a 06yKy ycnocTaBuna u ofpasa cMcTeM 3a Boherbe eBuaeHUMje 0 NPodecMoHanHUM
KBasMdMKaumjama 1 npoL,eHama MHCTPYKTOPa U NpoueruBaya 3 TexHnka obyke, Kao 1 0 npegmeTMma Koje
MMajy NpaBo Aa npezajy, YKOJMKO je MPUMEH/bUBO?

AMC1 ATCO.OR.C.020(a),(b) Record keeping

Training organisations should maintain the following records:

(b) Records of instructors and assessors:

(1) personal information;

(2) qualification records;

(3) records of refresher training for instructors and assessors;

(4) assessment reports;

(5) instructional and/or assessment time records.

Training organisations should submit training records and reports to the competent authority as required.

ATCO.OR.C.020(u)
Bohemwe eBugeHumje

(1) Ja nu ce eBMaeHUMje Koje ce 3axTeBajy y Tadukama (a) u (6) yyBajy MMHUMYM NeT rogmMHa cXxogHo Baxkehem
3aKOHY O 3aWTUTU HAUMOHANHMUX NoAaTaKa:
(1) HakoH WTO NIMLe Koje ce obyyaBa 3aBpLIM Nporpam obyke; n
(2) HaKOH WTO MHCTPYKTOP UM NPOLLEHMBAY NpecTaHe Aa 0baB/ba NOCA0 3a OpraHM3aumjy 3a 0byKy,
YKOJIMKO je MPUMEH/bUBO?

ATCO.OR.C.020(g)
Bohemwe eBugeHumje

(@) Oa nu je npouec apxueupama, yrbydyjyhu popmaT eBuaeHLMja NpeLmMsHO HaBegeH Y cMcTeMy pyKoBohera
opraHusaumje 3a obyKy?

ATCO.OR.C.025 ®PuHaHcHupatbe u ocurypame

[a nu je opraHusauuja 3a 06yKy foKasana fa Mma A0BO/bHO GUHAHCMJCKMX CPeACTaBa Ha Pacnoiarakby, Kako 6u
MOrna Aa cnpoBoay obyKy y CKAajy ca 0BOM ypeabom v Aa aKTUBHOCTM MMajy 0BO/bHO NoKpuha 3a ocuryparse
o4 WTeTe y cKnagy ca npupoom obyke Kojy CpoBOAE M Aa Ce CBe aKTMBHOCTU MOTY CMPOBOAMTM Y CKIaay ca
0BOM ypegbom?

AMC1 ATCO.OR.C.025 Funding and insurances

SUFFICIENT FUNDING

To demonstrate compliance with the requirement on the availability of sufficient funding, training
organisations may be required to present an economic study identifying the minimum amount necessary to
ensure that the training is conducted in accordance with the applicable requirements.

AMC2 ATCO.OR.C.025 Funding and insurances

SUFFICIENT INSURANCE COVER
To demonstrate compliance with the requirement on sufficient insurance cover, training organisations may be
required to provide a deposit of an insurance certificate or other evidence of valid insurance.
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The insurance cover should be established by taking into account the nature of the training provided, the
frequency and the fees applicable to the training courses.

AHEKC I

noAAEO A — 3AXTEBU 3A NMPOrPAME OBYKE U NJIAHOBE OBYKE

HanomeHa: OBaj Aeo ce npumetrbyje Ha cBe opraHusaumje 3a o6yKy (opraHusauuje 3a nouetHy o6yKy U
jeanHuLe KOHTPONe NeTerba Npy’Kaoua ycayra).

ATCO.OR.D.001 3axteBu 3a nporpame o6yke wu
nnaHoBe obyKe

(a) Aa nm cy opraHusaumje 3a 0byKy M3pagmne nnaHose obyke M nNporpame obyKe Koju Cy NoBe3aHu ca BPCTOM
0byKe Koja ce cnpoBOAM Y CKaAy ca 3aXTEBMMA KOju cy nponucanu y AHekcy | (Jeo ATCO), Mogaeo 472

(6) Oa nun cy opraHusaumje 3a 0byKky U3pagune npeamerte, LU/beBe NpeameTa, Teme U noareme 3a gogaTHa
oBnawhera y CKNagy ca 3axTeBMMa Koju cy nponucanun y AHekcy | (Jeo ATCO)?

(u) Oa nm cy opraHusauumje 3a 0byKy u3pagune metoge npoueHe y cKaagy ca ATCO.D.090(a)(3) w
ATCO.D.095(a)(3)?

HanomeHa. CBu nporpamu obyke, nnaHoBu obyke U meTode MpoueHe noanexy opobpery og cTpaHe
DupektopaTta. Martepujanu Koju ce Kopucte 3a 06yky mopajy pga 6yay ycarnawenu ca opobpeHum
nporpammMma v nnaHosmma obyke.

3a cagpkaje nporpama v nnaHoBa obyke Bugetu Jiucte nposepe y HacTaBKy.

ATCO.OR.D.005(a) Pesyntatm ucnuta v npoueHa u
ceptudukatm

(a) Oa nv opraHunszaumja 3a 06yKky omoryhasa yBuA, KaHAMAATY Y Herose/teHe pesyntaTte UCNUTA U NPoLLEeHa U A3
/1M, Ha 3aXTeB KaHAMAaTa, n3aaje cepTUdMKaT ca HeroBUM/eHNM pesyatTaTima McnuTa 1 npoueHa?

ATCO.OR.D.005(6) Pesyntatm ucnuta M npoueHa u
ceptudukatm

(6) Oa nu opraHusaumja 3a 0byKy No ycnewHom 3aBpLUETKy nodyeTHe obyke, unam obyke 3a osnawheme 3a
n3gasare Hoor oBnawherba M3gaje ceptuouKkat?

ATCO.OR.D.005(y) Pe3syntaTM ucnuta M npoueHa u
ceptudukatm

(1) Oa nm ce cepTudMKAT O 3aBPLUETKY OCHOBHE OByKe M3Zaje camo Ha 3axTeB KaHAWMAATa YKONMKO Cy CBU
npeameTn, Teme U noareme cagpaHu y [lonatky 2 AHeKca | 3aBpLUEHN U YKONMKO je KaHAUAAT ycrnewHo
nosoxuno npatehe ucnute n npoueHe?

HanomeHa: OBaj Aieo ce Nnpumetbyje Ha opraHu3aumje 3a noueTHy obyKy.
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noAaAEeEO b -NPOLUEAYPE OAPXABAHA CTPYHHOCTU Y JEAUHULAMA KOHTPO/JIE JIETEHA

JINCTA NMPOBEPE 3A NMPOLEAYPE OAPHABAHA CTPYYHOCTU Y JEAUHULAMA KOHTPOJIE IETEHA

IloTpedan cagpxaj

[ertasbaH cagpKaj

Mutamwe

ATCO.B.025(a)(1)
(1) pok Baxera nocebHor osnawhera 3a
NoKaumjy y cknaay ca ATCO.B.020(e)

ATCO.B.020(e)

MocebHa oBnawhera 3a /IOKAUUjy BaxKe Yy POKY Koju je
peduHMcaH y npoueaypama oaprasarba CTpydHocTn. OBaj
POK BaXKerba He CMe Zia MPeKopayn Tpu roguHe.

AMC1 ATC.B.020(e) Unit endorsements

VALIDITY OF THE UNIT ENDORSEMENT

When establishing the validity of a unit endorsement, the
specificities of the unit and seasonal variations should be
taken into account.

Appropriate means should be in place to monitor the
competence of the air traffic controllers. The means should
be proportionate to the validity time.

If the proposed validity time of the unit endorsement
exceeds 12 months, additional means should be in place to
monitor and ensure the continuous competence of the air
traffic controllers.

If the ATC unit is proposing to increase the validity time of
the unit endorsement, a safety assessment should be
conducted. The safety assessment may cover several units.

[a nu je pok Baxkera nocebHor oBnawhera 3a 1o0Kaunjy
peduHucaH Kao 24 meceua? (MocebHo oBnawhere 3a
IOKauMjy TpeHyTHO Baxu 24 meceua).

Oda nu cy npu peduHUcarby poKa Bakerwa nocebHor
oBnawhera 3a NIoKaumjy ysete y 063mp cneymdpuyHoCcTu
jeanHuLEe 1 Bapujaumje y ce3oHn?

Ja nu cy ycnoctas/beHn ogrosapajyhu mexaHusmu 3a
npaherbe CTPY4YHOCTN KOHTPOIOPa NeTerba’?

YKO/IMKO NpeaoXKeH POK BaxKerba nocebHor oBnawhera
3a JIoKaumjy npekopadyje 12 meceun, pa am cy
YCNOCTaB/beHU [0A4aTHU MeXxaHM3MK 3a npahere U
obe3behnBarbe KOHTUHYMpPAHE CTPYYHOCTU KOHTPOJopa
netema?

Ykonnko ATC jeguHuua npeanaxke noseharbe pokKa
BarKerba nocebHor osnawhera 3a nokauuvjy, da nu je
nsBpLieHa 6e3begHocHa npoueHa?

ATCO.B.025(a)(2)

(2) makcmanaH KOHTUHYMpPaH Nepuog, y Kom
npasa Be3aHa 33 nocebHo osnawhere 3a
NIoKaumjy Hucy KopuwheHa y TOKy Herosor
BaKera.

ATCO.B.025(a)(2)
OBaj nepuop He cme Aa npekopayum 90 KaneHJaPCKUX AaHa;

[a nu je makcumanaH nepuog y KOM npaBa Be3aHa 3a
nocebHo osnawhere 3a NOKaUMjy HUCY KopuLheHa y TOKY
HEeroBor Baxkera 90 gaHa?

ATCO.B.025(a)(3)
(3) MmMHUMManaH 6poj uyacoBa paga 3a
Kopuwhere npaBa Be3aHWX 3a NocebHo

ATCO.B.020(r)(1)
(r) NMocebHa oBnawhera 3a NoKauujy ce npoayKaajy
YKOJ/IUKO je:

[a nu je MMHUManaH 6poj yacoBa paga 3a Kopuwhere
npasa Be3aHMX 3a nocebHo osnawhere 3a NOKaUMjy
neduHUCaH U ga v je Taj MMHUMManaH 6poj yacosa paga
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oBnawhere 3a nokaumjy y ageduHucaHOM
nepuoay, Koju He cme fAa npekopayn 12
meceum, 3a notpebe ATCO.B.020(r)(1).

(1) nopgHocunal 3axTeBa KOPUCTMO NpaBa M3 [03BOJE Y
MWHUMaNHOM 6pojy 4acoBa Koju je peduHUcaH vy
npoueaypama ofp:KasBaka CTPY4HOCTYH;

GM1 ATCO.B.025(a)(3) Unit competence scheme
MINIMUM NUMBER OF HOURS

The minimum number of hours should be defined for each
unit endorsement and it should be identical for each unit
endorsement holder within the same unit.

For licence holders holding more than one unit endorsement
in the same ATC unit, the minimum number of hours may be
defined as a combined value based on the assessment
provided by the air navigation service provider.
Nevertheless, maintaining competence should be
appropriately ensured for all valid unit endorsements.

ofpeheH y nepuoay o4 12 meceum?

ATCO.B.025(6)

(6) Aa 6u 6buan ycarnaweHW ca 3axTeBMMA Koju cy
nponucaHu y Taukn ATCO.B.025(a)(3), npyxaoum ycnyra y
BasAyLWHoj NnoBMabM Mopajy Aa Boae eBuAeHUMjy o bpojy
yacosa Kopuwherba MpaBa CBakor Mmaoua A03BO/e Ha
OCHOBY Herosor/weHor nocebHor osnawherba 3a NOKaumjy
pagehn Ha cekTopuma, rpynu cektopa u/uauv pagHum
mectuma y ATC jeamHuLama U Mopajy Aa AoCTaBe noaatke
Hag/1eKHUM BNaCTUMa M MMaoLy 403B0J1e Ha 3axTes.

[a nn ce Bogu oarosapajyha eBuaeHUMja 0 MUHUMAHOM
bpoj yacoBa pafa 3a Kopuwhere npaBa Be3aHUX 3a
nocebHo oBnawhere 3a NoKauujy?

HanomeHa: EBugeHumnja o muHMmanHom 6pojy yacosa paga He mopa ga byae AetasbHO HaBeAeHO y npoueaypama
oAprKaBarba CTPYUYHOCTM, aNu OBaKBe eBuAaeHUMje Mopajy Aa ce Boae.

ATCO.B.025(a)(3)

(3) 3a MHCTpyKTOpE 3a 06YKY Ha pagHOM MecCTy
Koju KopucTe npasa nocebHor osnawhersa
OJTI Bpeme cnpoBohera 0byke MmoXKe Ja
0byxBatm mMakcumym 50 % uyacoBa Koju cy
notpebHM  3a  npoayxeke  nocebHor
oBnawhera 3a N0KaLMjy;

ATCO.B.025(a)(3)

3a OJT uHcTpyKkTOpe aa 6u opp)kaBanu cBoje NocebHo
onawhere 3a JIOKaUMjy, MOXe Ce 0f 4acoBa paja 3a
Kopuwhere npasa BesaHMx 3a nocebHo osnawhere 3a
NIoKaumjy ypadyHatm go 50 % muHmMmanHor 6poja yacosa
cnpoBeAeHMXx Ha obyuuM y peneBaHTHOM nocebHom
oBnawhery 3a NoKaumjy.

[a nu je oBaj 3axTeB obyxBaheH y UCS-y?
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GM1 ATCO.B.025(a)(3) Unit competence scheme

MINIMUM NUMBER OF HOURS

The minimum number of hours should be defined for each
unit endorsement and it should be identical for each unit
endorsement holder within the same unit.

For licence holders holding more than one unit endorsement
in the same ATC unit, the minimum number of hours may be|
defined as a combined value based on the assessment
provided by the air navigation service provider.
Nevertheless, maintaining competence should
appropriately ensured for all valid unit endorsements.

be

ATCO.B.025(a)(4)

(4) npouepype 3a cnyyajeBe Kaga vMmanal
[03BOJIE HE UCNyHaBa 3axTeBe nponucaHe y
Tay. ATCO.B.025 (a)(2) u (3)

ATCO.B.025(a)(2),(3)

(2) makcMmanaH KOHTMHYMpPaAH Nepuoay KOM Npasa Be3aHa
3a nocebHo oBnawhere 3a 0Kaunjy HuUcy KopuwheHa y
TOKY Herosor Baxema. OBaj nepnos He cme Aa npekopayn
90 KaneHOAPCKUX AaHa;

(3) mMHMManaH 6poj YacoBa paga 3a Kopuwhere npasa
Be€3aHMX 3a nocebHo oBnawherwe 3a NoKauujy y
geduHMcaHOM nepuody, Koju He cme Aa npekopaun 12
meceum.

Da nn UCS petasbHO HaBoau npouec 3a nocTynakbe ca
KOHTPOJIOpMMA fleTewa Yy  CAydajy  MpeKkopayvera
MaKCMMaNHOT KOHTUHYMpaHoOr nepuoga 3a Kopuwhere
npasa Be3aHor 3a nocebHo oBnawhere 3a NoKauujy?

Da nn UCS petasbHO HaBoau npouec 3a nocTynakbe ca
KOHTPOJIOpMMa NeTera Koju Hucy 6munm y moryhHocTu ga
MCNyHe MUHUManNaH bpoj yYacoBa paja 3a oAaprKaBarbe
nocebHor osnawherba 3a noKaumjy?

ATCO.B.025(a)(5)

(5) npouece 3a npoueHy CTPYYHOCTH,
yK/byuyjyhu npoueHy 13 npeameta obyke 3a
OCBE)KeHe 3Hatba Yy cknagy ca ATCO.D.080(6)

AMC1 ATCO.B.025(a)(5) ;(6) Unit competence scheme
(a) The practical performance and skills should be assessed
in live traffic situations.

GM2 ATCO.B.025(a)(5) Unit competence scheme
ASSESSMENTS

Assessments should be adapted to the validity time of the
unit endorsement of the ATC unit.

The assessment of air traffic controllers at ATC units with
seasonal variations should reflect the higher volume and
complexity situations.

Da nn UCS onucyje npouec 3a npougeHy MpakTUYHOr
YYMHKA U BELUTUHA Y YCNOBUMA KuBOT caobpahaja?

ATCO.B.025(a)(5)
(5) npouece 3a npoueHy CTPYYHOCTH,
yK/byuyjyhu npoueHy 13 npeameta obyke 3a

AMC1 ATCO.B.025(a)(5) ;(6) Unit competence scheme
(b) Theoretical competence should be examined to ascertain

the knowledge and understanding of air traffic controllers.

Da nn UCS onucyje npouec 3a UCNUT U3 Teopwujcke
CTPYYHOCTM (TEOPMJCKO 3HAHbE M pasymeBatbe)?
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OCBE)KeHe 3Hatba Yy cknagy ca ATCO.D.080(6)

ATCO.B.025(a)(5) AMC1 ATCO.B.025(a)(5) ;(6) Unit competence scheme [a nn UCS onucyje npouec 3a NpoueHy 13 NpeameTa Koju
(5) npouece 3a npoueHy cTpydHocTH, | (c) Subjects taught during refresher training such as standard | ce gpske y ToKy 06yKe ocBexera 3Harba Ha STD-y u/uan
yK/byuyjyhu npoueHy 13 npeameta obyke 3a | practices and procedures, abnormal and emergency | nytem ucnura?

OCBEXKeHe 3Hatba y cknagy ca ATCO.D.080(6) | situations and human factors should be assessed on STD or
in other simulated environments and/or examined.

AMC1 ATCO.D.080 Refresher training

EXAMINATIONS AND ASSESSMENTS

Refresher topics should be examined or assessed using the
processes described in the unit competence scheme.

GM1 ATCO.B.025(a)(5) Unit competence scheme
ASSESSMENTS

(a) Assessments may have one or more components.

(b) One component should be the assessment of practical
skills; other components may be oral

and/or written examinations.

(c) Practical skills assessments should be conducted as
continuous assessment or dedicated practical
assessment(s).

(d) Continuous assessment

Continuous assessment should be achieved by the assessor
assessing, during normal operational duties, the operational
performance compared to the standard of the air traffic
control service expected.

Where the assessor has not been able to adequately assess
the air traffic controller by continuous assessment, he/she
should not certify the air traffic controller’s competence until
a dedicated practical assessment has been conducted.

(e) Dedicated practical assessment

A dedicated practical assessment may consist of a single
assessment or a series of assessments.

To conduct a dedicated practical assessment, the assessor(s)
should sit with the air traffic controller with the purpose of
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assessing, under normal operational conditions, the
operational performance compared to the standard of the
air traffic control service expected.

The air traffic controller concerned should be advised that a
dedicated practical assessment is to be conducted and be
briefed on the conduct of the assessment.

For those situations where an applicant’s performance
cannot be observed at the time of the assessment (e.g. low
visibility operations, snow clearing, military activity, etc.),
the assessment may be supplemented by synthetic training
device sessions and/or an oral examination.

(f) The performance objectives’ topics to be assessed should
be determined in detail by the air navigation service
provider. Examples of performance objectives’ topics are as
follows:

— application of unit regulations and procedures (e.g.
minimum separation standards, letters of agreement,
Aeronautical Information Publications);

— traffic analysis and planning;

— task priority setting;

— communication, including phraseology;

— capacity and expedition;

— accuracy;

— initiative, adaptability and decision-making;

— air traffic control techniques;

— teamwork and other human factors skills;

— the level of risk associated with the tasks performed (e.g.
attitudes to risk).

(g) Procedures when failing

Notwithstanding ATCO.B.025(a)(10), when an air traffic
controller fails in one or more of the components of the
assessment, he/she should not be allowed to exercise the
privilege of this unit endorsement, and provisional inability
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in accordance with ATCO.A.015(b) may be declared until a
successful competence assessment has been performed.
Resitting the full competence assessment or the failed part
only may be required.

(h) Record keeping

The results of all assessments, including those of the
continuous assessment, and examinations should be
documented and stored confidentially, accessible to the
assessor and the person being assessed.

GM3 ATCO.B.025(a)(5) Unit competence scheme
ASSESSMENTS OF REFRESHER TRAINING SUBJECTS

(@) Assessments should be conducted primarily on a
synthetic training device or offline environments.

(b) Assessments should be conducted by appropriately
qualified personnel having detailed knowledge of:

(1) the training objectives; and

(2) the subjects, topics and subtopics being examined or
assessed.

ATCO.B.025(a)(6)

(6) npouece 3a cnposohere ucnuTa U3
TEOPUjCKOr 3Hakba WM pasymeBama, Koje je
HeonxogHo 3a Kopuwhere NpaBa Ha OCHOBY
oBnawhemsa, A0AaTHUX 7 nocebHnx
oBnawhema;

GM1 ATCO.B.025(a)(6) Unit competence scheme

ORAL EXAMINATIONS

Oral examinations should be used to test understanding of
applicable techniques and the rules governing them,
particularly of wunit and national air traffic control
procedures. Scenario-type questioning allows the assessor
to gather additional evidence of how an air traffic controller
would react in circumstances that are not observable but are
nevertheless considered important to the overall operation
at that ATC unit.

The oral examination should give a clear indication that the
air traffic controller knows not only what he/she should be
doing, but why he/she should be doing it. The oral
examination requires considerable skills and it should be

Ja nn UCS onucyje npouec 3a cnposohere ncnuta ms
TEOPUjCKOr 3Hakba U pasymeBarba’?
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undertaken in a way to ensure consistency among individual
assessors.

ATCO.B.025(a)(7)
(7) npouece 3a ytBphuBare Tema 1M nogrema
un/beBa M MeTofa KOHTUHYMpaHe obyKe;

Mpouec 6u Tpebano pa npousahe M3 meTogonoruje o
ycnocTas/bakby CafprKaja 3a KOHTUHYMpPaHy 0ByKy.

ATCO.D.080(6) ObyKka ocBerKerba 3Hakba

(6) Obyka ocBerkerba 3Haba Mopa Aa byae AM3ajHMpaHa aa
npeucnuTa, ojaya WaM yHanpeau noctojehe 3Harbe W
BELITUHE KOHTPOJIOPa JeTerba, Kako 6u ce ocurypao
6e3bepnaH, pefioBaH M eKCneguTMBHM NPOTOK BasgyLlUHOM
caobpahaja 1 mopa Aa cagprKu Hajmatbe:

(1) obyky w3 cTaHgapZHe npakce W npoueaypa, Y3
Kopuwhere opobpeHe ¢paseonornje M eduKacHe
KOMYHWUKaumje;

(2) obyKky u3 HeyobuuajeHUX W BaHpPeAHUX CUTyauuja, y3
Kopuwhere opobpeHe ¢paseonornje M eduKacHe
KOMYHUKaumje; n

(3) 0byKy 13 byackux pakTopa.

Oa nn UCS onucyje npouec 3a ytBphuBatbe Tema u
noarema, UW/bEBa M MeToAa OOyKe 3a KOHTUHyMpaHy
0byKy?

ATCO.B.025(a)(8)
(8) MMHMManNHO Tpajatbe U y4ecTanocT obyke
OCBE}Ketba 3Hatba;

[a nv je pedUHNUCAHO MUHUMANHO TPajatbe U ANHAMMKA
0byKe oCBeXKera 3Haka?

ATCO.B.025(a)(9)

(9) npouece 3a cnposohere ucnutTa U3
TEOPUjCKOr  3Hatba n/mnu npoweHe
NPaKTUYHUX BELUTUHA, KOje ce CTUYy Yy TOKY
[oobyke, ykbydyjyhu nponasHe oueHe 3a
mncnuTte

Y ATCO.D.085 (6) je HaBeaeHo:
OpraHusaumje 3a 0byKy mMopajy Aa v3page A0006yKy Koja
Tpeba pa obesbeam 3Hatba M BELWTUHE KOjU OAroBapajy
NPOMEHU y OMNepaTMBHUM YCNOBMMA, Kaja Ce Ha OCHOBY
6e3begHOCHe npoueHe MNPOMeHe 3aK/bydum p[a MnocToju
notpeba 3a 0BaKBOM OBYKOM.

GM1 ATCO.B.025(a)(9) Unit competence scheme
EXAMINATIONS AND ASSESSMENTS DURING CONVERSION
TRAINING

(@) Assessments should be conducted primarily on a
synthetic training device or offline environments.

[a nu je y UCS-y HaBegeHo aa ce aoobyka uspahyje Kaga
ce Ha ocHoBy be3begHOCHe NpoLeHe MPOMEHE 3aK/byun
Aa nocToju noTpeba 3a 0BaKBOM 06yKOM?

[a nu je y UCS-y HaBefeH npouec 3a cnposohere ncnuta
n/Mnn NnpoueHe 1M NpPoaasHa oueHa 3a UCNUT?
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(b) Examinations and assessments should be conducted by
appropriately qualified personnel having detailed knowledge
of:

(1) the training objectives; and

(2) the subjects, topics and subtopics being examined or
assessed.

ATCO.B.025(a)(10)

(10) npouece y cnyyajy HeycnewHor pesynTaTa
Ha UCNUTY WKW Y TOKY NPOLLEHE, YKby4yjyhu
npouece nofgHoLweka xanbe;

Oda nu cy y UCS-y HaBezeHe aKTUBHOCTM Koje Tpeba
npeaysetm y cay4vajy HesagososbaBajyher ucnuta wam
npoueHe M Aa /M Te aKTMBHOCTM YKyhyjy npouec
nogHowema Kanbe?

ATCO.B.025(a)(11)
(11) kBanuduKaumje, ynore n oaroBOpHOCTU
ocobsba 3a 0byKy;

[a nu cy y UCS-y ynore n o4roBopHOCTU 1 KBannduKaumje
0Cc06/ba YK/byYeEHOT Yy 06YKY AeTa/bHO HaBeaeHU?

ATCO.B.025(a)(12)

(12) npoueaype Kojuma ce obesbehyje pa
WMHCTPYKTOPU MpakTMuyHe o6yke Bexbajy
TEXHMKe 0BOyKe M3 npoueaypa W3 Kojux
HamepaBajy Aa cnposoge obyKy, y cknagy ca
ATCO.C.010(6)(3) n ATCO.C.030(6)(3);

ATCO.C.010(6)(3)

Mmaoum nocebHor osnawhera OJTI mory Aa Kopucte npasa
Ha ocHoBY nocebHor osnalwherba camo YKOMKO cy:

(3) Bexkbanu BewTnHe cnposohera 0byKe 13 Npoueaypa 13
Kojux Tpeba pa cnposBoge obyKy.

ATCO.C.030(6)(3)

Mmaouu nocebHor STDI onawhera mory ga KopucTe npasa
Tor oBnawhera camo yKONMKO:

(3) cy Bexbanu TexHuKe ObBYKe M3 npoueaypa M3 KOjux
HamepaBajy fia cnposoae obyKy.

[a nn noctoju npouec Koju AeTa/bHO HaBOAM 3axTeBe 3a
OJTI/ STDI, Koju obyxsaTa BexKbe U3 TexHWKa 0byKe?

ATCO.B.025(a)(13)

(13) npoueamype 3a npornawasake U
noctynare Yy CAy4ajeBMMa nNpuBpemeHe
HecnocobHocTM 3a Kopuwherbe npasBa U3
[003B0J1e, Kao U 3a obaBellTaBakbe Hag/1exHe
BNacCTM y cknagy ca ATCO.A.015(a);

ATCO.A.015(g)
Mpy»Kaoum ycayra y BasayLiHOj N10BUAON Mopajy Aa U3page
7 cnposoae 06jeKTMBHE, TPaHCMapeHTHe "

HeAMCKPUMUHATOPHE npoueaype, Kako 6u  omoryhunm
MMaoLMMa [A03BOJIA KOjU CYy AN M3jaBy O NpPUBPEMEHO]
HecnocobHOCTU Aa KopucTe Npasa M3 A03BOJIE Y CKAaAy ca
Taykom ATCO.A.015(6), ma npornace npuBPEMEHY
HecnocobHOCT MMaoua [03BOJIe Yy CK/Aady ca Tauykom

[a nn UCS obyxBaTa 3axTeBe y Be3u Ca Nporiallerem u
ynpaB/batbemM  NpuMBpPemMeHoM  HecrnocobHowhy  3a
Kopuwherbe Npasa 13 fo3sone?

ATCO.A.015(u), ynpas/bajy oOnepaTMBHUM  yTULAjeM
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LEeHTpMMa | NleTera

C/yyajeBa npuBpemeHe HecnocobHocTM U obaecTte
HaANeXXHy BNACT, Kako je aAeduHMCcaHO y Toj npoLeaypu.

ATCO.A.015(6)

Mmaoum possone He cmejy Aa KOpUCTe Npasa M3 A03BOJe
YKOJIMKO MNOCTOjU CymMha Yy cnocobHocT 6esbeaHor
Kopuwherba NpaBa U3 [03BOJIE U Yy TaKBUM C/yyajeBUMA
Mopajy oamax aa obaBecTe HaZ/IeXKHOr NpyKaoua ycayra y
Ba3AyLlHOj NA0BMAOM O NMPMBPEMEHO] HecnocobHocTU 3a
Kopuwhetre npasa 13 f03B0ONE.

ATCO.A.015(u)

MpysKaoum ycnyra y Bas3ayLwHoj naosmMabu mory fa nporiace
npuMBpemMeHy HecnocobHOCT MMaoua [03BOJE, YKONMKO
CyMHbajy Yy CnocobHocT Mmaoua possosne pa besbegHo
KOPWUCTW NpaBa W3 f03BOJE.

GM1 ATCO.A.015(b) Exercise of the privileges of licences
and provisional inability
GROUNDS FOR PROVISIONAL INABILITY

Examples of grounds for doubting the ability to safely
exercise the privileges of the licence may be that the licence
holder is:
under the influence of psychoactive substances;

(a) unfit to perform the duties due to injury, fatigue,
sickness, stress, including critical incident stress or other
similar causes;

(b) not meeting all the competence-related requirements set
out in the unit competence scheme.

GM1 ATCO.A.015(c) Exercise of the privileges of licences
and provisional inability

In case of doubt about the medical condition of the air traffic
controller, the provisions of ATCO.MED.A.020 should apply.
GM1 ATCO.A.015(d) Exercise of the privileges of licences
and provisional inability
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The procedures developed and implemented to enable
licence holders declaring provisional inability to exercise the
privileges of their licence, to manage the operational impact
of provisional inability cases and to inform the competent
authority should include but are not limited to:

(a) the processes to declare and terminate provisional
inability;

(b) an indicative list of cases when the competent authority
shall be informed of the declaration or termination of the
provisional inability;

(c) the processes to inform the competent authority; and

(d) the mitigating measures to be implemented to ensure
sufficient capacity and the continuity of the service.

PedepeHua [MpaBunaHMKa o0  p[03BONama
KOHTpPO/IOpa JieTera, LeHTpMMa 3a o6yKy M | PerynaTtopHu 3axteBu 3a cepTudMKaumjy M Haa3op Hag opraHusaumjama 3a obyKy KOHTposiopa
Ba3AyXona0BHO-MeAULUHCKMM LeHTpUMa | neTera
(npeyseta Ypepn6a EY 6p. 2015/340)
PROCEDURES

ATCO.B.020(u)

(1) Kog ycnoctae/batba Npoueaypa HaBedeHuUx y Tad. (a)(4)
n (13) ATCO.B.025, npysKaouu ycnyra y BasAyLIHO]
nnoBnaodu mopajy ga obesbene NnpMmeHy MmexaHM3ama Koju
rapaHTyjy npasefaH TpeTMaH WManaua [gossona vy
C/ly4ajeBUMa Kaja Ce BaXKerbe HUXOBUX A0AATHUX U
nocebHux onawhera He MOXKe NPOAYKUTH.

Oa nm cy y UCS-y HaBeaeHM mexaHM3MWM KoOjuma ce
rapaHTyje npaBefjaH TpeTMaH WManaua [Jo3Bona Yy
cnyyajeBuma m3 Tauke (a)(4) n (13) ATCO.B.025, Kaga ce
BaXKEHE HUXOBUX A0AATHUX M NocebHux oBnawhera He
MOKe MPOAYXKUTH?

ATCO.B.025(a)(14)

(14) ytBphuBarbe eBnaeHuMja Koje Tpeba aa
ce BOAe 33 KOHTUHYMpPaHY 0BYKy U NpoLeHe, y
cknaay ca ATCO.OR.C.020;

ATCO.OR.C.020 Bohere eBuaeHuuje

(a) OpraHusaumje 3a 0byKy Mopajy Aa 4yBajy AOeTasbHy
eBMAEHUMjy O MuMMa Koja ce obydyaBajy uaM Koja cy ce
obyyaBana, Kako 61 NoKasanu fa cy CBU 3axXTeBU Nporpama
0bYyKe ncnyrEeHu.

Oa nn UCS pedunHmwe sohere oBUx eBuaeHUMja?

ATCO.B.025(a)(15)

(15) npouec u pasnore 3a npencnUTUBarE U
M3MeHy W [ONyHy npoueaypa OApKaBaka
CTPYYHOCTM Y jeAMHULLIaMa KOHTPO/IE IeTekba U
FbUXOBO [OCTaB/batbe HAANEKHO] BNACTH;

ATCO.B.025(a)(15)
MpencnutuBare npoueaypa oaprKasara CTPYYHOCTM MOpa
[a ce CNpoBOAM Hajmakbe je4HOM CBaKe Tpu roanHe.

Oa nn UCS peta/bHO HaBoau npouec M pasnore 3a
npencnutmearwe UCS-a ©  meroso  AocCTaB/bakbe
HaZNeXHO] BNacTM Ha ogobpere YKONMKO je AO0LWNo Ao
n3meHa?
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HaBegeHux y Tad. (a)(4) n (13) ATCO.B.025,
npy)aouu ycayra y BasAywWwHOj naoBuMa6bu
Mopajy aa obesbese NpumMeHy mMexaHW3ama
KOju rapaHTyjy npasefaH TpeTmMaH umanaua
[03BO/Ia Yy C/y4vajeBMMa Kafla Cce BaKerbe
HUXOBUX A0AATHMX M nocebHux osnawherba
He MOKe NPOAYXKUTU.

PedepeHua MpaBunHuKa O po3Bosiama

KOHTPO/IOpPA /leTewa, LUEeHTpUMa 3a O6yKy M | PerynaTopHu 3axTeBu 3a cepTUdMKauujy U Haa30p HAA opraHusauuvjama 3a obyKy KOHTposiopa
Ba3AyXOMNJ0BHO-MeAULUHCKUM LEeHTpUMa | neTema

(npeyseta Ypepn6a EY 6p. 2015/340)

ATCO.B.020(u) Oa nn cy y UCS-y HaBeAeHM MexaHM3MWU Kojuma ce
() Koa  ycnoctae/barba npouenypa rapaHtyje npasefaH TpeTMaH MManaua QJo3Boaa Yy

cnyyajeBuma m3 Tauke (a)(4) n (13) ATCO.B.025, Kaga ce
BaKeHbe HUXOBMX L0AATHUX U NocebHux oBnawherba He
MOKe MPOAYXKUTH?

AHEKC 1 NOAAEO [ — ObYKA KOHTPOJIOPA JIETEHA
CEKUWMJA 4 3BAXTEBU 3A KOHTUHYUPAHY OBYKY

JINCTA NMPOBEPE NMPOrPAMA OBYKE OCBEXKEHA 3HAHA

MNotpebaH cagpiKaj

JetasbaH cagpKaj

Mutamwe

ATCO.D.080 (6)

Obyka ocBexera 3Hatba Mopa Ja byge
OM3ajHMpaHa Ja npeucnuTa, o0jaya wuam
yHanpeau noctojehe 3Hatbe W BewTUHe
KOHTpO/IOpa NeTera, Kako 6u ce ocurypao
6e3bepnaH, pegoBaH U eKcneguTUBHU NPOTOK
BasAyLWwHor caobpahaja u mopa fAa cagpu
Hajmare cnegehe npegmeTHe obnacTu:

Caap»Kaj nporpama obyke.

(1) craHpapoHa npakca wu npoueaype, y3 Kopuwhere
opobpeHe dppaseonorvje n epuKacHe KOMyHUKaumje;

(2) HeyobuuajeHe u BaHpeaHe cuTyaumje, y3 Kopuwhere
opobpeHe dppaseonorvje n epuKacHe KOMyHUKaumje;

(3) obyka u3 ;byackux pakTopa.

Oa nu nporpam ob6yke ocBexerba 3Hatba 0byxBaTa
MWHUMYM HaBegeHe npegmeTHe obnactu?

ATCO.D.080 (b)(1)(2)

(1) obyky w3 cTaHZapaHe npakce U
npoueaypa, y3 Kopuwherwe opobpeHe
¢dpaseonorunje n epuKacHe KOMyHUKaumje;

AMC1 ATCO.D.080(b)(1);(2) Phraseology Training
Training organisations should develop objectives for phraseology
refresher training.

[a nu cy uspahexu unbesn obyKe U3 OCBEXKEHA 3Haba U3
¢dpaseonorunje?

ATCO.D.080 (b)(2)

AMC2 ATCO.D.080(b)(2) Refresher training

[a nu ABES obyKa ocBerKerba 3Hatba M3/1aKe y4YecHuKe

(2) obyky u3 HeyobuuyajeHux u BaHpeaHux | ABNORMAL SITUATION AND EMERGENCY TRAINING obyKe OKOJIHOCTMUMa M cuTyauujama ca Kojuma vy
cuTyaumja, y3  Kopuwhewe opobpeHe | Abnormal situation and emergency training should be | HopmanHum oKoNHOCTMMA HEMajy UCKYCTBA?
¢dpaseonorunje n epuKacHe KOMyHUKaumje; designed to expose air traffic controllers to circumstances
and situations which they do not habitually or commonly
experience.
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PedepeHua [MpaBunaHMKa o0  p[03BONama
KOHTPO/IOpa JieTerba, LUEeHTPMMa 3a O6YKy wu
Ba3AyXona0BHO-MeAULUHCKMM LeHTpUMa | neTera
(npeyseta Ypepn6a EY 6p. 2015/340)

PerynatopHu 3axteBu 3a ceptuduKauuvjy U Haa3op Hag opraHusauuvjama 3a o6yKy KOHTponopa

The essential difference from an emergency situation is that
the element of danger or serious risk is not necessarily
present in an abnormal situation.

GM1 ATCO.D.080(b)(1);(2) Refresher training

EFFECTIVE COMMUNICATION

Communication misunderstanding is present in many air
traffic occurrences and the consistent use of approved
phraseology is designed to mitigate such occurrences.

For the purpose of refresher training, emphasis is, therefore,
put on effective communication, including the use of
approved phraseology, both for the use of standard practices
and procedures and for abnormal and emergency situations
training.

Effective communication should make use of a variety of
communication modes, including the use of appropriate
phraseology and radio communication.

Phraseology and radio communication training is part of the
linguistic training according to ICAO; radio communication
phraseology samples offer learning opportunities and foster
harmonisation.

ATCO.D.080 (6)(3)
(3) 0byKy 13 /byackux dakTopa

AMC1 ATCO.D.080(b)(3)(a) Refresher training

HUMAN FACTORS

(a) Training organisations should train air traffic controllers
at least in team resource management, fatigue management
and stress management.

(b) The team resource management training may also make
use of STD and/or occurrence case studies.

Oa nu nporpam ob6yke ocBexerba 3Hatba 0byxBaTa
ynpas/batbe TMMCKUM Pecypcuma, ynpae/bakbe 3aMopom
W ynpas/batbe CTPECOM U Apyre npumeHsbmee HF Teme?

[a nn ce y nporpamy obyKe OcCBeera 3Hakba KOPUCTU
STD n/wnun ctyamnje cnyyaja o gorahajuma Kao aeo obyke
ynpas/bakba  TUMCKUM pecypcmuma wnn  apyre
npumeHsbuse HF Teme?

ATCO.D.080 (u)

(1) Mopa pa ce geduHuwe nporpam obyke
OCBe’Ketba 3Hatba, a TaMo rae ce NPpeamMeTom
OCBE}KaBajy BELUTUHE KOHTPOJ/IOpa J/ieTeHba,

GM1 ATCO.D.080 Refresher training

REFRESHER TRAINING SUBJECTS

Topics for refresher training subjects may include rarely used
procedures and practices, such as seasonally dependent

[a nu cy m3paheHn UM/bEBM YyUMHKA OBYKe OcBeKera
3Haha?
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PerynatopHu 3axteBu 3a ceptuduKauuvjy U Haa3op Hag opraHusauuvjama 3a o6yKy KOHTponopa

Mopajy Takohe fa ce n3pajge UM/beBU yYNHKa.

procedures, trends and observations from occurrence
reports and results of normal operations safety surveys.

GM2 ATCO.D.080 Refresher training

REFRESHER TRAINING STRUCTURE

Refresher training may be developed and structured in
accordance with the established duration of the unit
endorsement it refreshes. This may mean structuring the
refresher training in modular fashion. For instance, training
in standard practices and procedures, abnormal and
emergency situations and human factors may be given
separately or integrated into any other modules.

GM3 ATCO.D.080 Refresher training

GENERAL

Guidance for the development of refresher training courses
can be found in EUROCONTROL’s document ‘ATC Refresher
Training Manual’, Edition 1.0., dated 06.03.2015.

ATCO.B.045 O6yKa 13 je3nKa

(a) Npyxaoum ycnyra y BasayLwHoj nnosmabm
Mopajy Aa obesbepe obyKy M3 je3uKka 3a
oapKaBarbe noTpebHOr HMBOA  je3nyKor
3Hakba KOHTPO/10PA /IeTeHba 3a:

(1) nmaoue nocebHor jeanuykor onawhera Ha
onepaTMBHOM HUBOY (HMBO YeTUpH);

(2) nmaoue possone Koju Hemajy moryhHocT

AMC1 ATCO.B.045 Language training

(a) Language training should contain communication in a job-
related context particularly to handle abnormal and
emergency situations and conduct non-routine coordination
with colleagues, crews and technical staff.

(b) Emphasis should be placed on listening comprehension,
speaking interaction and vocabulary

building.

[a nu je y jegHMuama KOHTposie neTera obesbeheHa
0byKa 13 je3nKa 3a

(1) wmmaoue nocebHor jesnukor
onepaTMBHOM HUBOY (HMBO YeTUpH);
(2) maoue gossone Koju Hemajy moryhHoCT aa pefoBHO
npuMmeryjy CBOje BEWTUHE Kako bu oppkasanu CBoOje
jesnyke BewTMHE?

oBnawhewa Ha

Oa pefoBHO NpUMesyjy CBoje BelTuHe Kako | GM1 ATCO.B.045 Language training Oa nm ce obyka w3 jesMka CcNpoBoAM Kao pAeo
61 04prKaBaNn CBOje je3nyKe BELUTUHE. While it is true that many licence holders regularly have | KoHTWMHyMpaHe obyke?
(6) Obyka u3 jesuka Takohe moxe pga ce | prolonged and extensive opportunities to practise — and so
CNpoBoAM y 06/IMKY KOHTUHYMpPaHe obykKe. to maintain — their language proficiency, it is also true that
a purely routine use of the language through phraseology,
standard procedures and limited social contact only
maintains a restricted core usage of the language which
might be quite inadequate for managing unexpected and
abnormal situations.
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Research shows that language proficiency erosion (language
attrition) occurs rapidly over time; the lower the initial level,
the faster the rate of erosion unless systematic strategies
and a high degree of motivation counter this trend.

It is very well documented that one’s language and
communicative proficiency, even in one’s native language,
deteriorates sharply under stress, therefore, it is
recommended that licence holders participate in available
language training.

GM2 ATCO.B.045 Language training

Training for language proficiency skills may be delegated to
language training organisations with knowledge in the field
of aviation.

JIUCTA NPOBEPE NPOIrPAMA N OOBYKE

MNotpebaH cagpiKaj

JetasbaH cagpKaj

Mutamwe

ATCO.D.085(6) AoobyKa

(6) OpraHusaupmje 3a 0byKy mopajy aa uspage
[oobyKy Koja Tpeba pga obesbegm 3Hamba M
BEWTUHE KOju OAroBapajy MNpomMeHn vy
onepaTMBHMM YC/I0BMMa, Kaga Ce Ha OCHOBY
6e3begHoOCHe NpoueHe NPoMeHe 3aK/bydn aa
nocToju notpeba 3a 0BaKBOM 0BYKOM.

ATCO.D.085(u) Aoob6yKa

(u) MNporpamu poobyke mopajy ga obyxsaTe yTBpheHe:

(1) oarosapajyhe metoae obyke v Tpajatbe Nporpama obyke,
y3umajyhu y 063up npupoay u o06um npomeHe; n

(2) meToae ncnuTa M/unn npoueHa 3a A4006YKy.

Oa nn nporpam poobyke obyxBaTa metoge obyke W
Tpajatbe nporpama obyke ¢ 063Mpom Ha Npupoay 1 obum
npomexe?
[a nn nporpam goobyke obyxsata metoge ucnuta u/mnm
npoueHa?

HanomeHa: [loo6yKa ce uspahyje npema notpebu. O npomeHn y onepaTMBHMM YCNOBUMA KOja pe3ynTupa npomeHom
Y KOHTUHYMpaHOoj 06yuu, 0AHOCHO Yy 0BYLUM Yy jeAMHULM KOHTpOAe ieTerba Tpeba 06aBecTUTU HaANEeKHY BAACT Kao O
NPOMEHMN Koja 3axTeBa NPeTXoAHO ofobpetbe, LWITO 3aXTeBa MOHOBHO 0fobperbe nNporpama KOHTUHyupaHe obyke,
OfHOCHO N/1aHa 0byKe Y jeAMHULM KOHTPO/IE NIeTerba KaKo 61 ce 06yXBaTUO A0AATHU CAAPIKa;j.
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PerynatopHu 3axteBu 3a ceptuduKauuvjy U Haa3op Hag opraHusauuvjama 3a o6yKy KOHTponopa

AHEKC 1 NOAAEO [ — ObYKA KOHTPOJIOPA JIETEHA
CEKUMJA 5 OBYKA MHCTPYKTOPA N NPOLEHbMBAYA

JNINCTA NPOBEPE NPOTPAMA OBYKE 3A OJTI/STDI

NotpebaH cagprKaj

JetasbaH cagpKaj

Mutamwe

ATCO.D.090 (a)

(a) OpraHusauuja 3a 0byKy mopa Aa uspaam u
CNpoBOAM OOYKY WHCTPYKTOPa MNPaKTUYHE
obyke

ATCO.D.090 (a)(1)

O6yka mopa ga ce cacToju oA

(1) nporpama obyke U3 TeXHUKA NpakTU4He obyke 3a OJTI
n/wnm STDI, yrbyuyjyhu npoueHy;

AMC1 ATCO.D.090(a)(1) Training of practical instructors
SYNTHETIC TRAINING DEVICES USED FOR OJTI TRAINING

For the training of on-the-job training instructors, a part-task
trainer or a simulator should be used.

If the synthetic training environment does not correspond to
the rating of the intended instructional environment, the
applicant should practise the instructional skills in those
procedures in which it is intended to provide instruction for
at least one day before being assessed.

[a nu nporpam obyKe 3a MHCTPYKTOpE MpaKkTu4YHe obyke
obyxBaTa 06YKy M3 TEXHMKA NpaKTMYHe o0byKe, y/bydyjyhu
W NpoLeHy?

AMC2 ATCO.D.090(a)(1) Training of practical instructors
ASSESSMENT OF INSTRUCTIONAL TECHNIQUES FOR
PRACTICAL INSTRUCTORS

A successful assessment of instructional techniques for
practical instructors should establish competence at least in
the following areas:

(a) regulatory impact on air traffic controller training;

(b) human factors impact on air traffic controller training;
(c) determination of the background and experience of the
person undertaking training;

(d) determination of the current level of ability of the person
undertaking training;

(e) conduct of a pre-session briefing;

(f) planning and conduct of the training session;

[a nu nporpam obyke 3a MHCTPYKTOpE MpakTu4YHe obyke
0byxBaTa NPoLEHY CTPYYHOCTM 33 UHCTPYKTOPE NpaKTUYHe
0byKe 13 HaBegeHWx 0bnacTn?
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(g) demonstration and explanation of the tasks;

(h) monitoring of the training session;

(i) management of interventions correctly, including error
correction;

(j) evaluation of the performance of the person undertaking
training;

(k) debrief of the person undertaking training;

(1) furnishing of written reports on the performance of the
person undertaking training;

(m) taking appropriate follow-up action towards resolving
training problems;

(n) techniques of pausing clocks; and

(o) knowledge of technical facilities/environment.

GM1 ATCO.D.090 Training of practical instructors
PRACTICAL INSTRUCTIONAL TECHNIQUES COURSE FOR OJTIS
Further information regarding the practical instructional
techniques course for OJTIs can be found in EUROCONTROL’s
document ‘Guidelines for ATCO Development Training —
OJTI Course Syllabus’, Edition 2.0, dated 27.08.2009.

ATCO.D.090 (a)(3)
(3)meTome 3a npoueHy CTPY4HOCTH
WHCTPYKTOpPa NpaKkTuuHe obyKe

AMC1 ATCO.D.090(a)(3) Training of practical instructors
PRACTICAL INSTRUCTOR COMPETENCE ASSESSMENT

The practical instructor competence assessment for an OJTI
may be undertaken either in live operations or on a synthetic
training device.

The practical instructor competence assessment for an STDI
should be undertaken on a synthetic training device.

Ja nn cy HaBegeHe meTode 3a MNPOLLEHY CTPYYHOCTU
WHCTPYKTOpa NpaKTuyHe obyke?
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NINCTA NPOBEPE NPOrTPAMA OBYKE OCBEXEHA 3HAHA OJTI/STDI

MNotpebaH cagpiKaj

JetasbaH cagpKaj

Mutamwe

ATCO.D.090 (a)(2)
(2) nporpam obyke ocBexerba 3Hatba U3
BELUTUHA NPaKTUUYHe obyKe

AMC1 ATCO.D.090(a)(2) Training of practical instructors
REFRESHER TRAINING IN PRACTICAL INSTRUCTIONAL SKILLS
Refresher training in practical instructional skills should
prevent knowledge and skills erosion, and, for the training of
STDIs, it should be designed to maintain awareness of the
current operational practices.

Lda nu nporpam o06yke ocBeerba 3Harba OJTI/STDI
obyxBaTa O0OYKy M3 BeWTUHA MNpaKTUYHe o0byke U
cnpeyaBarbe eposnje 3Hakba U BeLITUHA?

[a nu nporpam obyke ocBexera 3Harba STDI obyxsaTa
oApaBarbe cBecTn o noctojehoj onepaTMBHOj Npakcn?

ATCO.D.090 (a)(3)
(3)meTome 3a npoueHy
WHCTPYKTOpPa NpaKkTuyHe obyKe

CTPYYHOCTH

AMC1 ATCO.D.090(a)(3) Training of practical instructors
PRACTICAL INSTRUCTOR COMPETENCE ASSESSMENT

Ja nn cy HaBegeHe meTode 3a MNPOLLEHY CTPYYHOCTU
WHCTPYKTOpa NpaKkTuyHe obyke?

HanomeHa: O6yKa ocBeKera 3Hatba je NnoTpebHa 3a npoay»Kere n 06Hosy nocebHor osnawhera 3a OJTI/STDI

JINCTA NMPOBEPE NMPOrPAMA OBYKE 3A NPOLEHbMBAYE

MNotpebaH cagpiKaj

JetasbaH cagpKaj

Mutamwe

ATCO.D.095 (a)
(a) OpraHusaumje 3a 0byKy mopajy Aa uspage
n cnposoge obyKy npoLernsaya

ATCO.D.095 (a)(1)
O6yka npouerMBada Mopa Za ce cacToju oA
(1)nporpama obyKke npouerunBada, ykbydyjyhu npoueHy

AMC1 ATCO.D.095(a)(1) Training of assessors

ASSESSOR TRAINING COURSE

A successful assessment for the purpose of the assessor
training course should establish competence at least in the
following areas of assessment knowledge and techniques:
(a) regulatory environment and legal obligations;

(b) types of assessment and their application;

(c) performance objectives constituting air traffic controller
competence;

(d) conditions of assessments to create reliable results;

(e) processing of assessments and administrative
procedures;

(f) giving verbal feedback and writing assessment reports;

Oa nn nporpam obyKe 3a npouerunBadYe obyxBaTa
npoueny?

[da nu nporpam obyke 3a npouerMBaye YCNoCTasB/ba
CTPYYHOCT M3 3Hakba U TEXHUKA NpoOLEeHe U3 HaBeAeHMUX
obnactu?

[da nn ce npoueHa 3acHMBA HajMarbe Ha HaBeAeHUM
ob61acTMMa npoueHe 3Hakba U TEXHUKA?
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(g) vested interests and code of conduct;
(h)accurately  assessing  competence
performance objectives;

(i) developing a good questioning technique and designing
questions appropriate to the assessment.

against  the

AMC2 ATCO.D.095(a)(1) Training of assessors
ASSESSMENT OF ASSESSOR COMPETENCE

The assessment of assessor competence should focus on the
application of the skills of an assessor. The skills should
represent at least a subset of the competences taught during
the assessor training course.

Oa nn ce npoueHa ¢oKycMpa Ha MpUMeEHy BewwTMHA
npoLeHMBava Ha OCHOBY HM3a KOMNETeHUMja Koje cy ce
npezasane TOKOM 0byke?

ATCO.D.095 (a)(3)
(3)meTope 3a
npouernsaya

npoueHy CTPYYHOCTH

GM1 ATCO.D.095(a)(3) Training of assessors

ASSESSMENT OF ASSESSOR COMPETENCE

The level of harmonisation on competence assessmentis low
as a result of the variety of methods. Any assessment of
assessor competence should be realistic and it could take
place during live traffic situations or during training.

[a nu nporpam obyke 3a npouerusaye obyxsata metoae
3a NpoLEeHy CTPYYHOCTU NpoLeHMBada?

JINCTA NMPOBEPE NMPOrPAMA OBYKE OCBEXKEHA 3HAHA

NMPOLEHUBAYA

MNotpebaH cagpiKaj

JetasbaH cagpKaj

Mutamwe

ATCO.D.095 (a)
OpraHusaumje 3a 0byKky mopajy ga uspage u
cnpoBoAe 0byKy NpoLeHMBaya

ATCO.D.095 (a)(2)
O6yka mopa fa ce cacToju oA
(2) nporpama obyke ocBeKera 3Hakba U3 BELITUHA NPOLLEHE.

[a nu nporpam obyke ocBexera 3Hatba 0byxBaTa 0byKy
U3 BelWTMHa npoueHe?

AMC1 ATCO.D.095(a)(2) Training of assessors

REFRESHER TRAINING IN ASSESSMENT SKILLS

Refresher training in assessment skills should prevent
knowledge and skills erosion and it should be designed to
maintain skills in assessment techniques and awareness of
the regulatory environment.

[a nn obyka ocBexerba 3Hatba 3a NpoLerbuBaye
—  cnpeyaBa epo3ujy 3HaHa U BeWwTMHaA
—  0A4p)KaBa BELTUHE U3 TEXHUKA NPOLEHE
—  0ofp)KaBa CBeCT O peryfaTopHMM 3axTeBmuma?

ATCO.D.095 (a)(3)
(3)meToae 3a npoueHy CTPy4HOCTH
npoLerunBaya

GM1 ATCO.D.095(a)(3) Training of assessors
ASSESSMENT OF ASSESSOR COMPETENCE

[ac nu nporpam obyKe ocBexkera 3Hakba 0byxBaTa MeTos,
3a NPOLEHY CTPYYHOCTU NPOLLeHMBAYA?
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| HanomeHa: O6yKa ocBexerba 3Hatba je noTpebHa 3a npoay»Kere u 06HoBy nocebHor oBnawherba NpouerMBaya.

AHEKC |1 NOAAEO [ — ObYKA KOHTPOJIOPA JIETEHA

CEKUWMJA 3 3AXTEBU 3A OBYKRY V JEAUHULUU KOHTPOJIE NIETEHA

JINCTA NMPOBEPE MNMJIAHA OBYKE Y JEAUHULUU KOHTPOJIE IETEHA U MPOTPAMA OBYKE 3A MOCEBHO OBJIALUREHE 3A JIOKALUWUNIY

MNotpebaH cagpiKaj

JetasbaH cagpKaj

Mutamwe

ATCO.D.055 MnaH o6yke vy
KOHTpone netema (6)(1)

MnaH obyKe y jeAMHUUMN KOHTPOE NIeTerba
MOpa 4a CafprKu Hajmakbe:

(1) oBnawhetrba 1 gopaTtHa oBnawhera 3a
Koja ce 0byKa cnpoBoay;

jeaMHULM

ATCO.B.010 wm ATCO.B.015 Osnawhewa u pgopatHa
osnawherwa

ADV

ADI (TWR) (AIR) (GMC) (GMS) (RAD)

APS (PAR) (SRA) (TCL)

ACP (OCN)

ACS (TCL) (OCN)

GM1 ATCO.D.055 Unit training plan

GENERAL

Guidance for the development of unit training plans can be
found in EUROCONTROL’s documents ‘Guidelines for the
Development of Unit Training Plans’, Edition number 1.0,
dated 31.08.2005 and Annex to the Guidelines for the
Development of Unit Training Plans: Examples of UTP’,
Edition 2.0, dated 10.06.2010.

[a nv nporpam obyKke obyxBaTa 0byKy 3a jegHO MaKn BULLE
osnawhera/nopatHux osnawhera?

ATCO.D.055 MnaH o6yke vy
KOHTpoe netema (6)(2)

(2) cTpykTypy ObYyKe y jeauHMLM KOHTpone
neTema;

jeaMHULM

ATCO.D.060(a)(6)

(1) dasy npenasHe obyke;

(2) dasy obyke Ha pagHOM mecTy

dasy npunpemHe 0byKe, YKOAMKO je NOTPebHO, y cKnaay ca
ATCO.D.005(a)(2)(iii)

(6) dase obyke y jeaMHMLM KOHTpONEe feTera Koje cy
HaBeeHe y Tauyku (a), mopajy aa ce cnpoBoge nocebHo uam
Ha o6jeguHbeH HauMH.

[a nvn nnaH obyKe obyxBaTta CTPYKTypy obyke?
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ATCO.D.055 MnaH o6yke vy
KOHTpone netema (6)(3)

(3) cnucak nporpama obyke 3a nocebHo
osnawherwe 3a JfoKauujy, y cKaagy ca
ATCO.D.060;

jeaMHULM

ATCO.D.060(Lt)

Mporpamu obyke 3a nocebHo oBnawhere 3a NOKaunjy
Mopajy Aa AedUHULLY Nporpam U Ln/beBe YYMHKA Y CKnaay
ca ATCO.D.045(u), 1 mopajy fa ce cnpoBoje Yy CKnagy ca
nnaHom obyKe y jeAMHULM KOHTPOAE NeTetba.

GM1 ATCO.D.060(c) Unit endorsement course
PERFORMANCE OBJECTIVES FOR AIR TRAFFIC CONTROLLERS
PROVIDING SERVICES TO AIRCRAFT CARRYING OUT FLIGHT
TESTS

The performance objectives for air traffic controllers
providing air traffic control services to aircraft carrying out
flight tests should ensure that applicants manage the
workload and provide air traffic

services and apply specific ATC procedures to aircraft
carrying out flight tests within a defined aerodrome,
approach control and/or area control area of responsibility.

GM2 ATCO.D.060(c) Unit endorsement course

ADDITIONAL TRAINING FOR AIR TRAFFIC CONTROLLERS
PROVIDING SERVICES TO AIRCRAFT CARRYING OUT FLIGHT
TESTS

In accordance with ATCO.B.020(d), the unit endorsement
course for air traffic controllers providing air traffic control
services to aircraft carrying out flight tests may include the
following subjects, subject objectives, topics and subtopics:
Subject 1: INTRODUCTION TO THE COURSE ...

Subject 2: SCOPE OF FLIGHT TESTING ...

[Oa nv cy y nnaHy obyke HaBeAeHW CBU pefieBaHTHU
nporpamu 3a nocebHo osnawhere 3an0Kaunjy y cknagy
ca ATCO.D.060?

ATCO.D.055 MnaH obyke y jeanHULM
KOHTpoe netema (6)(4)

(4) npouec 3a cnpoBohere nporpama obyke
3a nocebHo osnawherse 3a 0KaLMjy;

Oa nu nnaH obyke obyxBaTa npouec 3a cnposoherbe
nporpama obyke 3a nocebHo osnawhere 3a nokaumjy?
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ATCO.D.055 MnaH obyke y jeanHULM
KOHTpone netema (6)(5)
(5) meToze obyke;

GM1 ATCO.D.055(b)(5): Unit training plan

Training methods

On-the-job, lecture, lesson/demonstration, case study,
computer-based practical exercise, exercise, facilitation,
group work, hands-on, interactive training, supervised
practices, part-task practice, individual simulation, team
simulation, group simulation, briefing/debriefing, structured
briefing, structured debriefing, virtual classroom, role play,
skill acquisition, self-study, self-test, resilience training.

[a nv nnaH obyKe AeTasbHO HaBoaM meToae obyKe Koje
ce KopucTe?

ATCO.D.055 nMnaH
KOHTpoe netema (6)(6)

(6) MMHMManHO Tpajatbe nporpama obyke 3a
nocebHo osnawheme 3a 1OKaUUjy;

obyke Yy jeauHUUM

AMC1 ATCO.D.055(b)(6) Unit training plan

DURATION OF UNIT ENDORSEMENT COURSES

(a) The on-the-job training instruction as part of the unit
endorsement course should be at least of the duration
specified in Annex 1 to the Chicago Convention, Section
4.5.2.2.1(b).

(b) The ratings named in Annex 1 to the Chicago Convention,
Section 4.5.2.2.1(b), should be read in the context of this
Regulation:

(1) aerodrome control rating: ADV and ADI ratings (An
aerodrome control service, for a period of not less than 90
hours or one month, whichever is greater, at the unit for
which the rating is sought.);

(2) approach control procedural rating: APP rating;

(3) approach control surveillance rating: APS rating;

(4) area control procedural rating: ACP rating;

(5) area control surveillance rating: ACS rating (The control
service for which the rating is sought, for a period of not less
than 180 hours or three months, whichever is greater, at the
unit for which the rating is sought).

(c) The approach precision radar control rating in Annex 1 to
the Chicago Convention, Section 4.5.2.2.1(b), should be read
in the context of this Regulation as APS-PAR rating
endorsement according to ATCO.B.015.

[a nn nnaH obyke HaBoOAM MAKCMMANHO U MUHUMANHO
Tpajatbe 3a CBakM Nporpam obyke?
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ATCO.D.055 nMnaH o06yke Yy jeauHULMU
KOHTpone netema (6)(7)

(7) npouec 3a npunarohaBarbe nporpama
0byKe 3a nocebHo onawhere 3a NoKauujy

ATCO.D.055 (6)(7)

Mpunarohasarbe nporpama obyke 3a nocebHo osBnawhetrse
3a /IOKaumjy ce BPLUM Kako bu ce y3ena y ob63up cTeyeHa
osnawherwa wu/mnan popatHa osnawherwa M UCKYCTBO
nonasHuKa obyke, Kaga je pesieBaHTHO

ATCO.D.060(¢)

Mporpamu obyke 3a nocebHo oBnawherbe 3a NOKaLMjy Koju
ce noxahajy HaKoOH 3ameHe [03BONA MOpajy Aa ce
npunaroae, Kako 6u o0byxsaTUAN enemeHTe noyeTHe obyke
Koju cy cneumduyHn 3a GyHKUMOHaNHM 610K BasayLHOT
NpPOCTOpa UM HALMOHA/HE YCNOBE.

Ja nv nnaH obyke peTas/bHO HaBoAM Npouec 3a
npunarohaBarbe nporpama obyke 3a  nocebHo
osnawherse 3a nokaumjy?

ATCO.D.055 nMnaH o06yke Yy jeguHuuMU
KOHTpoe netera (6)(8)

(8) npouec 3a foKa3MBare TEOPUCKOr 3HaHba
M pasymeBama Yy cknagy ca ATCO.D.065,
yK/byuyjyhu 6poj, y4ectanoct u Tvn, Kao u
npo/siasHe oueHe 3a UCIUTE, Koje MOopajy Aa
M3Hoce MMHMMYM 75 % opg, yKynHor 6poja
604,08Ba Koju ce AoAe/byjy 3a OBE UCMUTE;

ATCO.D.065 [doKkasuBarbe TEOPUjCKOr 3Haba MU
pasymesama

Teopujcko 3Harbe U pasymeBakbe Ce AO0Kasyje nonarakbem
ncnuTa.

GM1 ATCO.D.065 Demonstration of theoretical knowledge
and understanding

METHODS OF EXAMINATION

(a) Oral examinations and/or written/computer-based
examinations should be used to demonstrate the
controller’s knowledge and understanding.

(1) Oral examinations

The oral examination is used to test the understanding of
applicable techniques and the rules governing them,
particularly of wunit and national air traffic control
procedures.

Scenario-type questioning allows examiners to gather
additional evidence of how an applicant would react in
circumstances that are not observable, but are nevertheless
considered important to the overall operation at that ATC
unit.

Oral examinations will give a clear indication that the
persons undertaking training know not only what they

[a nv nnaH obyke aeTa/bHO HAaBOAM 3axTEBE 33 MUCAHE U
YCMEHE UCNUTE U NPOSIa3HY OLEHY?
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should be doing, but why they should be doing it. The oral
examination requires considerable skills and it should be
undertaken in a way to ensure consistency among individual
examiners.

(2) Written examinations

The written examination is used to test theoretical
knowledge and to a lesser degree the understanding of
applicable techniques and the rules governing them,
particularly of wunit and national air traffic control
procedures. It is easier to administer and to ensure the
consistency of written examinations particularly when using
multiple-choice questioning.

Although multiple-choice questioning can test knowledge, it
is not appropriate for determining what a controller would
do in a particular operational situation.

Written examinations can also be computer-based.

(b) The most comprehensive method of testing the
understanding of the person undertaking training, contrary
to their possession of pure knowledge, would be a
combination of written examinations that assess the
knowledge of unit and national procedures, together with a
separate oral examination which tests the understanding
and reactions to operational situations.

ATCO.D.055 nMnaH o06yke Yy jeauHUUMU
KOHTpoe netema (6)(9)

(9) npouece 3a npoueHy y cKnagy ca
ATCO.D.070, ykmy4dyjyhm 6poj u yyectanoct
npoLeHa;

ATCO.D.070 MpoueHe y TOKy nporpama obyke 3a noce6Ho
osnawheke 3a noKauujy

(a) MNpoueHa nonasHWka obyke mopa [a ce CNpPoBOAMU Y
OMnepaTMBHOM OKpYXKeky, Y HOPMaJHMM OnepaTUuBHUM
YCNOBMMa, HajMarbe jegHOM Ha Kpajy obyke Ha pagHom
MecTy.

(6) Kapa nporpam obyke 3a nocebHo osnawhere 3a
NIoKauMjy cagpxu npunpemHy ¢asy obyke, BeWTUHe
nonasHuWKa obyke MOpajy Aa ce NpoLekbyjy Ha CUHTETUYKOM
ypehajy 3a 06yKy, Hajmatbe Ha Kpajy oBe dase.

Ja nu je y nnaHy obyke AeTasbHO HaBefeH mpouec 3a
npoweHe Koju ncnymwasa 3axtese ATCO.D.0707?
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(1) U3yseTHO opf Tauke (a), cMHTETUYKKM ypehaj 3a 0byky
MOXEe Ja Ce KOpUCTM Yy TOKy npoueHe 3a nocebHo
osnawheme 3a Io0Kauujy, fa 61 ce y TOKy NpoLeHe AOKasana
npumeHa yBexbaHuX npoueaypa, Koje ce He cpehy vy
ornepaTUMBHUM YC/I0BMMA Y TOKY NpoLeHe.

GM1 ATCO.D.070 Assessments during unit endorsement
courses

(a) DEDICATED ASSESSMENTS

(1) A dedicated assessment should be carried out for the
issue or renewal of a unit endorsement.

(2) A dedicated assessment may consist of a single
assessment or a series of assessments, as detailed in the unit
training plan.

(6) Dedicated assessments may also be conducted at any
stage of training as detailed in the unit training plan, where
a more definitive measure of the progress is required, for
example after 50 hours of practical training.

ATCO.D.055 MnaH o6yke vy
KOHTpoOe netema (6)(10)

(10) kBanudmuKaumje, ynore n oaroBOpPHOCTU
ocobsba 3a 0byKy;

jeaMHULM

[a nv nnaH obyke oarosapajyhe aetasbHo HaBogy ynore
M OArOBOPHOCTK 0cob/ba 334y KeHOr 3a 0byKy 1 noTpebHe
kBanmduKaymje?

HanomeHa: Ynore 1 04roBopHOCTM NojeamnHaLa Koju cy yK/bydeHn y nporpame obyke mopajy 61UTn onvcaHe 3ajegHo ca

KBannduKaLmjama Koje cy notpebHe 3a CBaKM 3apaTaK Koju 06aB/bajy.
ATCO.D.055 TMnaH o06yke y jeguMHUUM [a nn nnaH obyke obyxBaTa geTasbe Ha KOjU HauuH ce
KOHTpoONe netersa (6)(11) BPLUM paHKU Npekug obyke?
(11) npouec 3a paHu npekna, obyke;
ATCO.D.055 MnaH o06yke y jeguHUUM Oa nu nnaH obyke obyxeaTa JeTa/be O npolecy

KOHTpoe netema (6)(12)
(12) npouec noaHoweHa Kanbu;

nogHowema Kanbe?

HanomeHa: MonasHuum obyke Umajy opaBo Aa ce ’Kane Ha pe3ynTaTe NPOLEHe WM UCAUTA M NPOLEeC NOAHOLIEHA

*Kanbe mopa 6utn obyxsaheH.
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KOHTpoe netema (6)(13)

(13) yrBphmBarbe eBuaeHUMja Koje Mmopajy Aa
ce BoZe Yy CK/aay ca cneunomnyHocTMma obyke
Y jeANHULN KOHTPONE NeTekba;

PedepeHua MpaBunHuKa o A03BOJ1IamMa

KOHTPO/IOpPA /leTewa, LUEeHTpUMa 3a O6yKy M | PerynaTopHu 3axTeBu 3a cepTUdMKauujy U Haa30p HAA opraHusauuvjama 3a obyKy KOHTposiopa
Ba3AyXon/J1I0BHO-MeA4ULUHCKUM LLeHTPpUMa | neTera

(npeyseta Ypepn6a EY 6p. 2015/340)

ATCO.D.055 MnaH o06yKe y jeguMHUUM [a nu nnaH obyKke HaBoAM AeTasbe O eBUAEHLMjaMa Koje

Mopajy aa ce soae?

ATCO.D.055 MnaH o6yke vy
KOHTpoe netema (6)(14)

(14) cnucak yTtBpheHUx HeyobuyajeHux u
BaHpeAHUX CMTyalmja Koje cy cneumduyHe 3a
CBaKo nocebHo osnawhetbe 3a OKaUMjy;

jeaMHULM

AMC1 ATCO.D.055(b)(14) Unit training plan

DESIRABLE BEHAVIOURS FOR ABNORMAL AND EMERGENCY
SITUATIONS

(a) Training organisations should establish desirable
behaviours for the identified abnormal and emergency
situations and associate them with established procedures.
(b) Desirable behaviours of the applicants in case of
abnormal or emergency situations may be of technical or
non-technical nature.

Ja v nnaH  obyke cagpKu  AeTasbaH  CMCaK
HeyobuyajeHUX UM BaHpeAHMX CUTyauuja Koje cy
cneupndmyHe 3a cBako nocebHo osnawherbe 3a NoOKaunjy?

ATCO.D.055 MnaH o6yke vy
KOHTpone netema (6)(15)

(15) npouec u pasnore 3a NpencnUTUBakE U
M3MeHy W OOMyHy MNiaHa obyke y jeaMHMLM
KOHTpO/Ie fneTerba M HEroBO A0CTaB/bakbe
HaONEeXHOj BNACTU.

jeaMHULM

ATCO.D.055 MnaH obyKe y jeAMHMLU KOHTpOJE neTera
(6)(15)

Mpeucnutnearbe NaaHa obyKe y jeAMHULM KOHTPOE NleTerba
Mopa Aa ce BPLUM HajMmakrbe jeJHOM CBaKe TpU roguHe.

Oa nn nnaH obyKke cafpXu AeTa/be O 3axTeBMma 3a
HEroBO MNPEUCNUTUBAE W [0CTaB/batbe€ HAA/IEXKHO]
BN1aCTU HAKOH U3MeHe?

JINCTA NMPOBEPE NMPOrPAMA OBYKE 3A MOCEBHO OBJ/IALLREHE 3A IOKALUIY

MNotpebaH cagpiKaj

JetasbaH cagpKaj

Mutamwe

ATCO.D.045(u)(1)

(1) OByKa y jeaHUUM KOHTPOE NeTerba Mopa
Aa obyxsaTu:

(1) onepaTtnsHe npoueaype

GM1 ATCO.D.045(a) Composition of unit training

If an applicant undertakes unit endorsement training, and
there is a requirement for training to achieve an additional
unit endorsement, the applicant should not repeat the
training objectives covered in the first unit endorsement
training; however, the objectives of the additional unit
endorsement course(s) should be achieved.

[da nn obyka 3a nocebHo osnawhere 3a noKauwujy
obyxBaTa LM/bEBE YUMHKA, TEME U NOATEME pPefieBaHTHE
33 onepaTuMBHe npoueaype’?

ATCO.D.045(u)(2)
(2) acnekre cneunduuHe 3a 3agaTke

[da nn obyka 3a nocebHo osnawhere 3a NoKauujy
obyxBaTa LM/bEBE YUMHKA, TEME U NOATEME pefieBaHTHE
3a acnekre cneynduyHe 3a 3apaTke?
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ATCO.D.045(u)(3)
(3) HeyobuuajeHe n BaHpeaHe cuTyauuje

AMC1 ATCO.D.045(c)(3) Composition of unit training
ABNORMAL AND EMERGENCY SITUATIONS

(@) Training for all identified abnormal and emergency
situations should primarily take place on synthetic training
devices.

(b) Training organisations should develop performance
objectives for the abnormal and emergency situation
training.

(c) Where a low safety risk for the ATC service provision has
been identified and agreed by the competent authority,
training in abnormal and emergency situations may take
place by means other than synthetic training devices.

(d) If the pre-on-the-job training phase is not provided, the
abnormal and emergency situation training should be
scenario-based and as realistic as possible while maintaining
operational safety.

(e) Checklists for abnormal and emergency situations used in
operations should be made available to the applicant and be
available at all times during scenario training.

[da nn obyka 3a nocebHo osnawhere 3a NoKauujy
obyxBaTa LM/bEBE YUMHKA, TEME U NOATEME pefieBaHTHE
3a HeyobuuajeHe 1 BaHpeaHe cuTyauuje?

[a nun cy nucte nposepe 3a HeyobuuajeHe U BaHpeaHe
cuUTyaumje Koje ce KopucTe y pagy Ha pacnonaramy
KaHOMAaTMMa Ha obyuu M Oa M cy UM Ha pacnonaramy
cBe Bpeme TOKOM OOyKe cueHapuja HeyobuyajeHux u
BaHpegHUX cuTyaumja?

ATCO.D.045(u)(4)
(4) myacke dakTope

AMC1 ATCO.D.045(c)(4) Composition of unit training
HUMAN FACTORS

(a) Training organisations should train the applicant during
on-the-job training in team resource management, fatigue
management and stress management.

(b) Training organisations should develop performance
objectives for team resource management training.

(c) The team resource management training may also make
use of synthetic training devices.

(d) Training organisations should develop training bjectives
for fatigue management and stress management training.

[da nn obyka 33 nocebHo osnawhere 3a NoOKauujy
obyxBaTa LM/bEBE YUMHKA, TEME U MOATEME pPe/ieBaHTHE
33 Jbyacke daKTopa Koju ucnywasajy 3axtese AMC1
ATCO.D.045(c)(4) y nornegy ynpas/bakba JbyACKUM
pecypcuma, ynpas/bakba 3aMOPOM UM yNpaB/bakba
cTpecom?
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AHEKC I NOAAEO [ — ObYKA KOHTPOJIOPA JIETEHA

CEKLMJA 2 3BAXTEBU 3A MOYETHY OBYRY
HAMOMEHA: Mpu uspagn/msameHn nnaHa u nporpama nouyetHe obyke sugaetn ,AMC Ha Part ATCO — usparwe 1, amaHgmaH 3“ Koju ce
npumenmsyje og, 02.01.2020. roauHe (Ognyka EASA usspwHor gupekropa 2-19/023/R opg 12.11.2019. roguHe).

JINCTA NPOBEPE MNM/IAHA NMOYETHE OBYKE

NotpebaH cagpiKaj

JetasbaH cagpKaj

Mutamwe

ATCO.D.015 (a) MNnaH noyeTHe 0byKe

(a) capprkaj nporpama noyeTHe 0byKe Koja ce
cnpoBogm y cknagy ca ATCO.D.010(1);
OcHOBHa 06yKa

AMC1 ATCO.D.010(a)(1) Composition of initial training
BASIC TRAINING — SUBJECT OBJECTIVES AND TRAINING
OBJECTIVES

SUBJECT 1: INTRODUCTION TO THE COURSE

SUBJECT 2: AVIATION LAW

SUBJECT 3: AIR TRAFFIC MANAGEMENT

SUBJECT 4: METEOROLOGY

SUBJECT 5: NAVIGATION

SUBJECT 6: AIRCRAFT

SUBJECT 7: HUMAN FACTORS

SUBJECT 8: EQUIPMENT AND SYSTEMS

SUBJECT 9: PROFESSIONAL ENVIRONMENT

[a nu je y nnaHy noyeTHe obyke HaBeAeHO A3 OCHOBHA
obyKka obyxBaTa npegmeTe Koju cy HasegeHu y AMC1L
ATCO.D.010(a)(1)?

ATCO.D.015 (a) MNnaH noyeTHe 06yKe

(a) capprkaj nporpama noyeTHe obyKe Koja ce

cnposoam y cknaay ca ATCO.D.010;

O6yKa 3a oBnawhera

(i) AepogopmcKa KoHTpona Bu3yenHa ADV

(i) AepoapomcKa KOHTPONA MHCTPYMEHTa Ha
3a Topars ADI(TWR)

(iii) NpnnasHa KoHTpona npoueaypanHa APP

(iv) NpunasHa KoHTpona Hag3opHa APS

SUBJECT 1: INTRODUCTION TO THE COURSE
SUBJECT 2: AVIATION LAW

SUBJECT 3: AIR TRAFFIC MANAGEMENT
SUBJECT 4: METEOROLOGY

SUBJECT 5: NAVIGATION

SUBJECT 6: AIRCRAFT

SUBJECT 7: HUMAN FACTORS

SUBJECT 8: EQUIPMENT AND SYSTEMS
SUBJECT 9: PROFESSIONAL ENVIRONMENT
SUBJECT 10: ABNORMAL AND EMERGENCY SITUATIONS
SUBJECT 11: AERODROMES

[a nu je y nnaHy noyeTHe 0byKe HaBefeHoO aa obyKa 3a
osnawhera ADV, ADI, APP 1 APS obyxBaTa npegmerTe (rae
je peneBaHTHO) KOju Cy HaBeaEeHU y

AMC1 ATCO.D.010(a)(2)(i) ADV

AMC1 ATCO.D.010(a)(2)(ii) ADI(TWR)

AMC1 ATCO.D.010(a)(2)(iii) APP

AMC1 ATCO.D.010(a)(2)(v) APS
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ATCO.D.015 (a) MNnaH noyeTHe 06yKe

(a) cappxkaj nporpama noyetTHe obyKe Koja ce
cnposoam y cknaay ca ATCO.D.010;

O6yKa 3a oBnawhera

(v) O6nacHa KoHTpona npoueaypanHa ACP
(vi) OBbnacHa KoHTpona Haa3opHa ACS

AMC1 ATCO.D.010(a)(2)(iv) main paragraph
SUBJECT 1: INTRODUCTION TO THE COURSE
SUBJECT 2: AVIATION LAW

SUBIJECT 3: AIR TRAFFIC MANAGEMENT
SUBJECT 4: METEOROLOGY

SUBJECT 5: NAVIGATION

SUBJECT 6: AIRCRAFT

SUBJECT 7: HUMAN FACTORS

SUBIJECT 8: EQUIPMENT AND SYSTEMS
SUBJECT 9: PROFESSIONAL ENVIRONMENT
SUBJECT 10: ABNORMAL AND EMERGENCY SITUATIONS

[a nu je y nnaHy noyeTHe 0byKe HaBeneHo aa obyKa 3a
osnawherwa ACP u ACS obyxsaTa npegmeTe (roe je
peneBaHTHO) KOju Cy HaBeAEeHW V:

AMC1 ATCO.D.010(a)(2)(iv) ACP

AMC1 ATCO.D.010(a)(2)(vi) ACS

ATCO.D.015 (6) MnaH nouyeTHe 06yKe
(6) cTpykTypa noyeTHe o0byke Koja ce
cnpoBogm y cknagy ca ATCO.D.020(6);

ATCO.D.020(a) Mporpamu ocHoBHe 0b6yKe M 0byke 3a
osnawhere

(a) OcHoBHa 0byKa n 0byKa 3a oBnawhere Mopajy ga ce
cnpoBoAe Kao nocebHM nnun objeaureHn nporpamm obyke.

[a nu nnaH obyKe cafpsKu CTPYKTypy nodyeTHe obyke?
MocebHo nnn objeantbeHo?

ATCO.D.015 (u) MnaH noyeTHe obyKe
(u) npouec 3a cnposohewe nporpama
noyeTtHe obyKe;

[a nu nnaH obyke cagpsku npouec 3a cnposoherse
nporpama noyeTtHe obyke?

ATCO.D.015 (g) NnaH noyeTHe 0byKe
(&) meToge obyke;

[a nv nnaH obyke cagpxu metoge obyKe Koje ce Kopucte?

ATCO.D.015 (e) MNnaH noyetHe 0byKe
(e) mMuHMManHO ©n  MaKkcumanHo
Tpajatba Nporpama noyeTHe obykKe;

Bpeme

Does the training plan detail the maximum and minimum
duration of each training course?

ATCO.D.015 (¢) NnaH noyeTHe obyKe

(d) y norneagy ATCO.D.010(6), y npouecy
npunarohasarba nporpama noyeTtHe o6yke,
Mopa Aa ce yame y 063up yCneLHo 3aBpLueH
nporpam oCHoBHe OByKe;

ATCO.D.010(6) Cappkaj noueTHe obyke

(6) Obyka HamereHa 3a HoBo oBnawhere Mopa fa ce
cacToju U3 npegmera, TemMa v NoATeMa Koje Cy MPUMEH/brBe
Ha bapem jegHo og osnawhera Koja Cy ycnocTaB/beHa Y
Taukum (a)(2) ATCO.D.010.

[Oa nn nnaH obyke HaBogM KaKo ce y3Mma y 063up
3aBplUeTaK OCHOBHe O0byKe y npouecy npunarohaBarba
nporpama obyke 3a HoBo oBnawhere?

ATCO.D.015 (r) MnaH nouyeTHe obyke

(r) npouec 3a cnpoBohetrbe UcnNuTa u NpoueHa
y cknaay ca ATCO.D.025

OcHoOBHa 06yKa

ATCO.D.025 UcnuTun n npoueHe Kog OCHOBHe 06yKe
(a) Nporpamu ocHoBHe 0byKe Mopajy Aa 0byxBaTe TEOPUCKK
WCMUT N NPOLLEHY.

[a nu nnaH noyeTHe 0byKe HaBOAM 3axTeBe 33 UCMIUTE U
NnpoLeHe 3a OCHOBHY 06YyKy?
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(6) MponasHa oueHa Kog TeopwujcKor wcnuTa ce Aaje
nonasHUKy obyKe Koju ocTBapu MUHUMYM 75 % of, yKynHor
bpoja 6bosoBa Koju ce fAoaesbyjy 3a Taj UCTIUT.

(u) MpoueHa um/beBa YYMHKA Kao LWITO je HaBeAeHo Y
ATCO.D.030, ce mopa cnpoBOAUTM Ha TPEHaXKepy 3a Aeo
3a4aTKa MAK cumynaTopy.

(&) NponasHa oueHa Ko npoueHe ce Aoaesbyje NofasHUKY
0b6yKe Koju foCcnesHO AOKaxKe NoTpebaH yu4MHaK Kao WTo je
HasegeHo y ATCO.D.030 u noKaxe noHawamwe Koje je
HeonxogHo 3a 6e3begHe onepaumje y OKBUPY NpyKakba
yCnyre KOHTpose NeTema.

ATCO.D.015 (r) MnaH noueTHe o6yke
(r) um/meBM yunHKa y cknaay ca ATCO.D.030
OcHoOBHa 06yKa

ATCO.D.030 Lin/beBu yunHKa ocHoBHe obyke
MpoueHa mopa aa obyxsatn eBanyaumjy cnegehux unsbesa

YUYMHKa:

(a) nposepa u Kopuwhere ypehaja n cuctema Ha pagHOM
MecTy;

(6) pasBujatbe W oApKaBakbe CBECTM O CUTyaLMju,
npaherem caobpahaja " naeHTMdUKoBakbeM

Ba3/4yXoNnnoBa, Kaja je NpuMeH/bUBO;

(1) npaherbe 1 axypuparbe NpuKasa nogaTtaka o nety;

(&) oaprkaBakbe KOHTUHYMPAHOT CAyWakba Ha oarosapajyhoj
bpekseHLMjL;

(e) vuspasare oprosapajyhux opobpersa, MHCTPYKUMja M
nHpopmaumja caobpahajy;

(d) Kopuwhere opobpeHe dpaseonoruje;

(r) epukacHa KOMyHUKaUWja;

(x) npumeHa pasagajamba;

(1) npumeHa KoopanHaumje npema noTpebu;

(j). npumeHa nponucaHux npoueaypa 3a CUMYAMPaAHK
Ba3AyLWHN NPOCTOp;

(K) oTKpuBarbe MOTEHUUjaNHUX
Ba34yXonno.a;

(n) paBarbe NnpropuTETa AKTUBHOCTUMA;

KOHONMKaTa  un3mehy

[a nv nnaH noyetHe obyke HaBoAM Aa ce nNpoueHama y
TOKY NnoyeTHe 0byKe CNpoBOAM OLeHa Nos1asHUKa obyKe y
OZHOCY Ha UW/beBe yYMHKa?
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(m) ogabup oarosapajyhux metosa pasaBajatba.

ATCO.D.015 (r) MnaH noueTHe o6yke

(r) npouec 3a cnpoBohetrbe cnNuTa u NpoueHa
y cknagy ca ATCO.D.035.

O6yKa 3a oBnawhere

ATCO.D.035 UcnuTtu u npoueHe Kopa, obyKe 3a oBnawheme
(a) Nporpamu obyke 3a osBnawhere mopajy Aa obyxsaTte
TEOPUjCKN UCMIUT U NPOLLEHY.

(6) NponasHa oueHa Kog, TEOPWjCKOT UCNUTA ce AoAesbyje
nonasHuWKy obyke Koju je ocTBapMo MuHMMym 75 % opn
YKynHor 6poja 60408Ba Koju ce goaesbyjy 3a Taj UCnuT.

(1) MpoueHa mopa pa ce 3aCHMBA Ha UM/bEBMMA Y4YMHKA
obyKe 3a oBnawhetrse Koju cy onmcanm y ATCO.D.040.

(&) NpoueHa mopa Aa ce cNPoBOAM Ha CUMYNATOPY.

(e) NponasHa oueHa ce goaesbyje NonasHUKY o0byke Koju
[ocnefHo pokaxe noTpebaH yuYMHaK Koju je onucaH y
ATCO.D.040 1 Koju NoKasyje NoHalame, Koje je noTpebHo 3a
b6e3besHe onepauuje y OKBUPY MpyKarba ycayre KOHTpose
netema.

[a nv naH noyeTHe obyKe HAaBOAM 3axTeBe 3a UCMUTE U
npoueHe 3a 0byKy 3a osnawhere?

ATCO.D.015 (r) MnaH noueTHe o6yke
(r) um/beBM yumnHKa y cknagy ca ATCO.D.040.
O6yka 3a onawhemre

ATCO.D.040 LinsweBu yunHka obyKe 3a osnawhere

(6) CBa oBnawhersa

(1) pokasatm  cnocobHoOCT  ynpaB/bakba  BasgyLIHUM
caobpahajem Ha HauYMH Koju ocurypasa besbeaHe, pesoBHe
n ekcneauTmneBHe ycnyre; n

(2) Bnagati cuTyaumjama cnoxkeHor u ryctor caobpahaja.

(1) Aepoapomcka KoHTpona BM3yenHa (ADV) n aepoapomcka
KOHTPO/1a MHCTPYMeHTanHa (ADI)

(1) ynpasmaTt pagHum ontepeherbem U Npy»KatTu ycayre
KOHTpO/Se feTerwa Yy OKBUpPY aAeduHUcaHOr npocTopa
HaZNEeXHOCTU; U

(2) npumersMBaTU TEXHUKE KOHTPOJIE Ha aepoapomy W
onepaTMBHE Nnpoueaype 3a aepoApoMCcKM caobpahaj.

(&) NpunasHa KoHTpoa NpoueaypanHa (APP)

(1) ynpasmaTt pagHum ontepeherbem U NpyXKatu ycayre
KOHTpO/Ie NeTerba Y OKBUPY AedUHUCAHE HALNEeKHOCTU
npunasHe KOHTPOJE NIeTera; U

[da nn nnaH noyetHe obyKe HaBoAM Aa ce MOAA3HMUM
obyke y obyum 3a oBnawhera npoueryjy y ogHocy Ha
HaBeAEeHe LM/beBE YUYMHKA?
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(2) npumerbMBaTM nNpUAA3HY KOHTPOJIY npoLenypanHy,
TEXHMKE  MNaHMpatba W OMnepaTMBHE  npoueaype
BA3AyXOMJIOBMMA Y O0MIACKY, Ha YeKary, Y OONACKY U Y
npenery.

(e) NpwnasHa KoHTpona Hag3opHa (ACS)

(1) ynpasmaTt pagHum ontepeherbem M NpyXKatTu ycayre
KOHTpO/Ie NeTerba Y OKBUPY AedUHUCAHE HAO/NEKHOCTU
npunasHe KOHTPONE NeTera; U

(2) npumersMBaTN NPUNA3HY KOHTPOY HAA30PHY, TEXHUKE
naaHMparba U onepaTMBHe Npoueaype BasLyXomnjaoBMMa Y
[0NACKY, Ha YeKaky, Y OANACKY U Y NpeneTy.

(¢) O6nacHa KoHTpona npoueaypanHa (ACP)

(1) ynpasmaTt pagHum ontepeherbem U NpyXKatTu ycayre
KOHTpO/Ie /fleTetba Y OKBMPY AeduHMCcaHe HapexHOCTU
obn1acHe KOHTpo/ie neTerba; n

(2) npumerbMBaTM nNpUNA3HY KOHTPOJIY npoLenypanHy,
TEeXHUKe NaaHupara U onepatueHe npoueaype caobpahajy
Y 30HM 0b6/1acHE KOHTPOJIe fleTea.

(r) O6nacHa KoHTpoNa Haa3opHa (ACS)

(1) ynpasmaTt pagHum ontepeherbem U NpyxKatu ycayre
KOHTpO/Ie NeTerba Y OKBUPY AedUHUCAHE HALNEeKHOCTU
obn1acHe KOHTpo/ie neTerba; n

(2) npumersmMBaTM 06NaCHY KOHTPOMY HAA30PHY, TEXHUKE
naaHMparba U onepatnsHe npoueaype caobpahajy y 30HK
ob61acHe KOHTpo/ie neTekba.

ATCO.D.015 (x) MnaH nouyeTHe obyKe
(x)kBanuoUKaumje, ynore M 0AFOBOPHOCTU
ocobsba 3a 0byKy;

Ja nn nnaH obyke cagpxu peTabe Yy Besu ca
KBasMUKaLmjama, ynorama u oAroBopHoOCTMMa 0cobsba?

ATCO.D.015 (1) NnaH nouyeTHe obyKe
(v) npouec 3a paHu Npekuns obyke;

[a nu nnaH obyke obyxsaTa AeTasbe KaKo Ce BPLUM PaHU
npekug, obyke?

ATCO.D.015 (j) MnaH noyeTHe 06yKe
(j) npouec nogHowetrba Kanbu;

[a nv nnaH obyKe cafp»Ku Npouec NoAHOLWEeHa Kanbe?
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ATCO.D.015 (k) MnaH noyeTHe 0byKe
(K) yTBphUBatbe eBuaeHUMja Koje Tpeba aa ce
BOAE 3a NOYETHY O6YKy;

Oa nunnaH obyke cagpu eBugeHuuje Koje Tpeba
BOANTU?

ATCO.D.015 (n) MNnaH noyeTHe 06yKe

(n) npouec mn pasnore 3a nNpencnuTUBarbE U
M3MeHy M [ONyHy nniaHa no4yetHe obyke M
HEroBO A0CTaB/bakbe HAANEKHO] BNACTU.

ATCO.D.015 (n) MNnaH noyeTHe 06yKe
MpeucnutnBare naaHa nodyetHe obyke mopa Aa ce BpLWM
Hajmarbe jefHOM CBaKe Tpu roguHe.

[a nv nnaH obyKke cafpu 3axTeBe 3a NPEUCnUTUBAHbE
naaHa noyetHe obyKe U HEroBo A0CTaB/bakbe HAANEKHO]
Bnactu?

HanomeHa: OBM 3axXTeBM ce 0OAHOCE Ha OpraHu3aumje 3a NoYeTHy 06yKy KOHTPOOpPa fleTekba.
OpraHusaumje 3a noueTHy 06yKy KOHTPONIOPa IeTerba Mopajy Aa Aoctase NaaHoBe noyeTHe 06yKe Ha ogobperse

HaA/1IeXKHOj BNacTu.

Takohe mopajy ga gocrase u nporpame obyKe 3a 0OCHOBHY 06yKy 1 06yKy 3a oBnawherba Ha ogobperbe HaaNeXKHO]

BNaCTU.
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